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SETTLEMENT ON THE INDUSTRIAL DIPUTES
BETWEEN
CERTAIN BANKING COMPANIES
AND
THEIR WORKMEN

Memorandum of Settlement arrived at on 19th Oetober
1985 before Shri O. Venkatachalam, Chief Labour Com-
misioner (C), New Delhi in an industrial dispute between
the Managements of the Banks as represented by the
Indian Banks' Association, Bombay and the Bembay Ex-
change Banks' Association, Bombay and their workmen as
represented by the All India Bank Employees' Association
and All India Bank Employess Federation over the various
tssues such as terms and conditions of service of the bank

ampayeEs.
Parties Pressnt :

Representing Employers:

. Shri F, K. F. Nariman, duly authorised om
behalf of the Indian Banks' Association.

2. Mr. D. C. Martin, Chairman, Bombay-
Ezxchange Banks' Association,

Representing Employees:
All Indiy Bank Employees .ll.nudiﬂ-



Z

The Parties hereto through the intervention of the
Chief Labour Commissioner, entered into a Memorandum
of the Settlement dated 18th August 1964 in the presence of
the Chief Lebour Commissioner (C) Clause 4 whereof
provided for the parties discussing all the issues existing
between them. as a result of Charter of dernands submitted
on behall of the workmen covered by this Settlement, with
a view 10 entering into a formal settlement under the Indus-
trial Disputes Act. 1947, As a result of discussions betwesn
the parties in terms of the said Clause 4 of Memoranda of
Settlement dated 29th August 1964, 15th April 1945, 27th
August 1965 11th November 1965, 14th January 1966 and
ond June 1966 were entered into between the parties before
the Chief Labour Commissioner {C). The parties thercafter
discussed all outstanding issues between themselves pur-
suant o the sald Clause 4

The Chief Labour Commissioner held separate and joint
discussions with the representatives of the managemenis
and the workmen and had a series of such discussions from
20th September 1966, After prolonged discussions, the
parties agreed to the following terms of settlement: —

NOW THESE PRESENTE WITNESS AND IT IS
HEREBY AGREED BY AND BETWEEN THE FARTI1
HERETO A5 FOLLOWS: :

The parties to the Settlement appreciste the need o
promete hsrmonious industrial relations, better discipline,
efficiency and productivity,

The parties hereby pledge to work for the fulfiiment
of the above objectives;

The workmen assure that steps will be taken to resolve
grievences through mutual negotiations and bank manage-
ments assure expeditious action to resolve grievances;

In considerstion of the above, the parties (a list where-
of & given in Appendix ‘A’ hereto) hersby record the
following settlement reached in respect of the workmen's
detnands and the Banks' points to the intent that the settle-
ment shall be binding on the Banks and the workmen in
the manner eontemplated in Section 18 of the Industrial
Disputes Aet, 1047 : —

— T e—
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CHAFTER I

Ll The Parties are sgreed that the provisions of the
Award of the All-India Industrial Tribunal presided owver

sion Amendment Act, 18957 and the provisions of the Award
of the MNational Industrial Tribunal presided over by
Mr, Justice . T. Desal in Reference Mo, | of 18680 which
Award inter-alia modifies certain provisions of the Sastry
Award, shall govern the service conditions therein covered
except to the extent that the same have been modifted in
this Setilement.

CHAPTER 11

CATEGORISATION OF BANKS

21 In supersession of paragraph 4.125 of the Desai Award,
Indian Banks with deposits of Ks. 30 crores and less shall
publish and exhibit & statement showing average of the
weekly returns of deposits in the first month of the next
meceeding calendar year together with a eertificate from
its: auditors as to the correctness of the statement or a
certificate from the Reserve Bank of India to this effect
Indlan Banks with deposits of over Hs. 30 crores and Ex-
change Banks shall not be required to exhibit such state-
ment or certificate. They shall, however, supply upon
request, & copy of such statement or certificate to the Union
of their employees.

12 In supersession of paragraph 4128 of the Desal Award,
banks which are parties to this Settlement will be classi-
fied as shown In Appendix ‘A’ hereto,

R s s—
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CHAPTER III
CATEGORISATION OF AREAS

11 Arsawise classification of different places in the
country for the purpose of wages and other monetary bane-
fits shall be retained and the places in the country shall
be classified into three areas on the basis of population.
3.2 In supersession of paragraph 4.180 of the Desal Award,
({A) Ares | will comprise :
(i) BOMBAY comprising of the areas

(ii) CALCUTTA comprising of the Muni-

GROUP: IL
Kamarhati Panihati,
Kharda, Titagarh Garu-
lia, Bhatpara and Nadhatl
GROUP III:

Bally, Uttarpara, Konns-
gar, Rishra, Serampors,
Baidysba Champdani,
Bhadreshwar, Chandra-
nagar and Hooghly —
Chinsuria,
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(iii) DELHI

Baja Annamalalpuram,

Ehenoynagar.
Industrial Estate,
Mungambaklearm.
Indian Institute of
Technology.
Chromepet.
Tambaram [ AF.
Villivaklam

(v) AHMEDABAD

{vi) HYDERABAD

RESHERBEEEN

compristng of New Delhi,
Old Delhi, Delhi Shahdra,
Delhi Cantonment and
Laoni,

comprising of the follow-
ing postal districts under
Madras GPO.

P.D). No.

Mount Hoad,
Mylapore,
Cathedral

Egmore.

Kilpauk.

Perambur Barracks
Royvapattah.

5t Thomas Mount
Teynampet.

Adyar.
Avyanavaram.
Enginesring Collage.
Madras Air Port.
Aminjikarai,
Chetpoet, \
West Mambalam
Nandanam,
Thiruvanmiyur
Tambaram, _
Tambaram Sanatorium.
Ambattiar,
Poonamalse,

compriging of the City
of Ahmedabad, Naroda,

Bapunagar, Sardarnagar
and Vatwa.

comprising areas falling
within the Hyderabad

Muricipal Corporation
limite, Secunderabad,



Secunderabad Canton-
ment and outlying arban
units being University
Aren Malkejgiri, Alwal
Zamistapur, Attapur,
Fatehn~gar, Bowenpalli,
Lalaguda, Kandikal and
Machabolirum. Also Baj-
endranagar with effect
from 1-7-1946.

iviir BANGALORE comprising aress falling
within the Bangalore
Corporation limits and
atea notified under the
Bangalore City Improve-
ment Trust Bosrd Act
but excluding salellite
townships snd satellite
towns within the Trusi
Board area.

{viil) KANPUR comprising the areas fall-
ing within the Kanpur
Municipal Corporation
limits and Kanpur Cin-
tonment.

iix) BUDGE BUDGE

(x) BARUIPUR

(xl) FARIDABAD

(xii) GHAZIABAD

(xiil) MOHANNAGAR
AND

ixivy All other places with & population of more than
12 lacs,

(B) Ares Il will comprise ;

All cities other than those included in Area I
which hawve a population of one lac or more
AND



1. Bhiwandi 1. Chandigarh. 3. Cochin,

4 Ferozepur City 5 Kakinada. 6 Nasik &
and Cantt. _ Nasik Road.
7. Pimpri. #. Pondicherry. 8. Raipur.
10. Shillong. 11. Tirunelvelli— 13. Tuticorin,
Palayam-
kottad—Mela-
palayam.
13, Ballabhgarh. 14 Simla 15. Gurgaon.
16 Dhanbad— 17. Yamunanagar. 18. Muzaffarnagar,
Jharia— Jagedhari.
Bindri.
18. Ferozabad 20, Aurangabad.  21. Guibargn.
{includ. Cantt.)
22 Quilon. 23. Agartala, 24 Imphal
25, Hohtalk 26. Farrukhabad 27. Singenallur.
28 Dhulia. 28, Sangli—Miraj.

{C} Area Il will comprise : All places not included
in Area [ & II.

a3 mmpemnmnmmmphtlmntmmhm
!Mthtpmpnnddlﬂfﬂﬂnnui:nﬂ,ﬁlhﬂtlnﬂ-
able oficial figure of the all-India Census shall be taken
into account,

34 The classification of areas as provided in Clause 31
hereinabove is made as a result of a review, based on the
population figures (of towns with populstion of 30,000 and
over), a5 on 3lst December, 1065, published by the Registrar
General of India, in the Gazette of India and also on due
conalderation of compelling special factors and peculiar
conditions pertaining to or prevalling in certsin places
The parties hereto shall, in the same manner, further re-
view the areawise classification as on 3lst December, 1068
and reclassify such places as may be mutually agreed upon

L "
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CHAPTER IV

SCALES OF PAY

(i) CLERICAL STAFF

41. In supersession of the pay-scales provided in paragraph
5187 of the Desai Award, the following pay-scales, with
reference to the base year 1949, shall apply to full-time
worloren other than those belonging to the subordinate
stafl.

A CLASS BANKS: (In Rupees)
Area ]
154-6- 1 66-T-201-12-300-15-324-EB- 20-414-13-460
1= 5 9 1 ] 7) Tears
Areg II:
142-6-166-7-201-12-207-EB-12-306-15-354-20-414
= 5 8 1 3 3 tears
Area IIT:
132-5-142-6-166-T.201-12-273-ER-12-309- 15-354-20- 374
(e & B 3 T 3, 1) Yeans
B CLASS BANEKS:
Arpa [: .
142-6-166-7-201-12-297-EB-12-306-15-354-20-414
i4 § 8 1 §  3) Yeam
Area II:
132.5-142-6-166-7-201-12-273-EB-12-300-1 5-354-20-3T4
i EE 5 & 3 3 1) Years
Area III:
1232-5-142-6-166-7-201-12-249-EB-12-309-15-339
14 4 5 4 § 1) Years
C CLASS BANES:
Arca [:

132-5-142-6-166-7-201-12-273-EB-12-309-15-364-20-374
T 4 5 8 ] ] 1) Years




122-5-142-6-166-7-201-12-240-EB-12-308-15-230

14 4 5 4 5

Arsa IIT:
{12-5-142-5-166-T-201-12-225-EB-12-308

2) Years

fidqa 4« 3 I T

Years

42 The combined running scale would, therefore be s

follows -

BEs. 112-5-143-8-168-7-201-12-300-15-354-20-414-23-460

{ii) SUBORDINATE STAFF '
43 In supersession of the pay-scales provided

in pars-

graph 5.188 of the Desal Award, the following pay-scales
wuhm!euuummuyﬂruﬂ,ﬂnlllpﬂymhﬂi-m
workmen who are members of the subordinate staff:

A CLASS BANES: (In Rupees)
Aren I:

02.2-128-EB-2-130-2-145

] E 1) Vears
Area II:

B6-2-120-EB-2-130-3-138

- SRre

Arex TII:

#0-2-144-EB-2-128

{1-1f )] — Years
B CLASE BANES:

Area [:

B&-2-130-EB-2-130-3-138

(1-17 5  32) TYears
Area II:

B0-2-114-EB-Z-128

(117 ~7) Years
Area III:

T¢3-108-EB-2-122

17 - Veans



C CLASS BANKS:

Area [:
80-2-144-EB-2-118
T Yeurs
Aren I1;
T4-2-108-EB-2-113
- (-7 T Yeann
Aren III:
B8-2-102-EB-2-118
(117 ki) Vears
44. The combined rumning seale would, therefors, be m
Tall overn -

Ra. ﬂ-l-lﬂl-ll-“ﬂ- )
(iif)y PART-TIME WORKMEN

45. In supersession of paragraph 5.191 of the Desai Award,
pari-time workmen shall be entitled to gradusted incre-
mental pay-scales related to their working hours, s
foolown: .

(a) Part-time workmen other than those belonging to
the subordinate staff shall be paid one-third of
the basic pay, special allowance, House Reni
Allowance and other allowance, if any, and dear-
ness allowance and shall also be entitled to one-
third of the annual increments, payable under this
Settlement to full-time workmen provided that

~ the total working hours of such part-time wark-
men shall not exceed 12 per week.

{b) Part-time workmen who are members of the sub-
ordinate staf shall (subject o clause 20.5) be
paid—

If their normal total working

hours per week are—

Upta 3 hours .+ At Bank's discretion,
More than 3 hours but .. At Bank's discretion bui
less than § bhours, Minimum HRs 15 per

month,



8 hours to 13 houss .. DOme-third of the scals

wages with proportionsts

annual increment,
More than 13 hours to .. One-half of the scals
19 hours wages with proportionate

More than 10 hours to .. Three-fourth of the scals

2% hours wages with proportionate

annual incremasnt.
Beyond 2 hours oo Full scale wages,
EXPLANATION:

For

the purpose of this sub-clause the expression

“Scals Wages" shall mean basic pay, special allow-
ance, House Rent Allwanss and other allowancs if

any,

and dearness sllowance payahls under this Sattle-

mant to full Hme workmen in the subardinets eadrs,

{iv) EFFICIENCY BAR

46, In supersession of paragraph 5.136 of the Desai Award,
an efficlency bar in respect of all categories of workmen
for whom scales of pay have been provided under this
Settlement, is imposed subject to the following conditions:

fa)

(b)

(€)

The efficiency bar shall be at the end of the normal
18th year stage in each scale,

The efficiency bar shall be applied very sparingly.
The general test should be whather the emplayee’s
work has fallen below that standard of efficiency
normally expected 'of him at that particular stage
of his career when the efficlency at the start has
been reinforced by the experience from which he

The circumstances necessitating the proposed
imposition of the bar shall be communicated to
the employee and the employee shall be glven an

opportunity to submit an explanition which shall
be duly considered.



12

{d) An efficiency bar once imposed shall be reviewed

ie)

every year and before it is continued the empioyee
shell be given an opportunity 6 miake such repre-
sentation as he desires. Reasons for contioastion
of the bar shall be recorded.

If the workman held up at the eficlency bar
improves, he may be allowed to cross the bar and
at the discretion of the management may even
be placed st such stage in the running time scale
as he would have atiained if he had not been
held up. In such case the workman shall mot be
entitled to clalm any arresrs on the basis as if
there had been no bar.

(vy METHOD OF ADJUSTMENT IN THE NEW SCALES

OF PAY ;

4.7. All full-time workmen shall be fitted In the new
scales of pay In the maoner following:

(a)

(b)

Warkmen who entered servies of the bank before
1-1-186€, shall be fitted in the new scales of pay
on & "stage-to-stage™ basis as on ist January,
]m,i.m:wmmhﬁmhﬁlﬂ'#

ing scale, so that he will cover in the new seale of
pay the same number of stages which he has
covered in the existing scale, as om lst Jamuary,
1566,

In case of members of the subordinate
ad hoc increment being pald

to the Settlement dated the
shall be considered part of
pay while determining their
scale of pay for the purpose of
new scale. The special allowanes
paid pursuant to the aforesald Set
however, not be so considered Such
increment or special allowance shall
payable with effect from 1-1-1968

238gs

E‘EE
{HE I
rEEEEEEiEE

:
g



(e) If a workman in the sxisting seale of pay b draw-
ing basic pay which does mot cedncide with any
particular stage in the existing scale of pay but it
falls between two stages, then he will be deemed
to have reached the higher stage in the scale.

{d) Workmen who entered banks' service an or afier
lst January, 1068, shall be fitted in the new scales
of pay on the same principles as sel out sbove,
with sffect from their respective dates of jolning
the servies.

43 Workmen who entered service of the banks before
st January, 1950 and are, on 1st April, 1968, short of what

(s} It & workmnan falls short of painb-to-polnt stage
as ort 1st April, 1966 by not less than I and not
more than 3 increments, he sha
ndditional with affect from 1et April,
1967;

tage

(b} If & workman falls short of point-to-podnt
&% on 1st April 1986 by 4 or more incremeants, be
shall be paid one additional incremant, with affect
from 1st July, 1968 and ancthar additiotal incre-
ment, with effect from 1st Apcil, 1087

Provided that no additional increment shall be payable in
terms of this cliuse where s workman has already re-
cetved before the date of thiz Settlement, any sdditional
inerement/increments towards point-te-point adjustent,

4.3, Subject to Clause 20.5 of this Settlement. the existing
part-time employees shall be fitted into the new scales of

pay &t the sppropriate proportionate basic pay on & stage-
to-stage basis, but not lower than the 4th stage.
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410. In the matter of adjustment, the efficlency bars,
whether in the existing scales or in the new scales under
this Settlernent, shall be ignored.

(vl) ANNUAL INCREMENTS

411. In the case of full-time workmen, annual increments
in the new scales shall fall due on the same date on which
increments in the existing scales would have fallen due if
the existing scales were continued, so that the period of
service since the date of the last inerement in the existing
scale will be available to the workmen for the purpose of
calculating the period for earning an increment in the new
scales of pay.

412 Following the incremental pay-scales provided in
thiz Settlement for them, part-time workmen will also be
entitled to receive proportionate annual increments in the
new scales. After fitting them in the new scales of pay,
those existing part-time employees who have completed
& year of service bafors 1st April, 1066 shall be given annual
increments due to them on 1st April every year beginning
trom lst April, 1966. Such of them who have not com-
pleted & year of service on lst April, 1988 or who have
joined after st April, 1968, shall be given their annual
increments on the anniversary date of thelr joining serwice
provided that in banks where the existing part-time em-
ployees are alresdy receiving increments on the anniver-
sary date of their joining service, they shall continue to
receive their increments in that manner.

(vii) BASIC PAY/EMOLUMENTS ON TRANSFER
FROM ONE AREA TO ANOTHER

413 In supersession of paragraph 5190 of the Desai
Award:

{a) Om his transfer from a higher area to a lower
grea, a workman shall continue to be governed
by the pay-scale of the higher area that was
applicable to him prior to his transfer. But on
such transfer at his request a workman shall be



(b)

13

fitted into the scale applicable to the lower area
at a stage corresponding to his stage in the higher
area provided that his basic salary plus dearness
allowsnece in the higher area on the date of his
transfer shall be protected by paying him an
adjusting pay lo be set off against his future
increments (including Dearness Allowance there-
on) in the lower area scale.

A workman transferred to an area where a higher
pay-scale applies will be governed by the pay-
scale applicable to the higher area and shall
have his basic pay fixed in the pay-scale appli-
cable to the higher area at a stage corresponding
to his stage in the lower area pay-scale, If, how-
ever, such workman is transferred back to his
original area, before completing a total service
of one year in the higher area, his pay shall be
refixed in the lower area pay-scale at the stage
whore ho would have otherwise been had he not
been so trancferred.

{¢) 1f a workman is transferred, at his request, from

(d)

a lower area to a higher area, temporarily for a
specified period and where such period is extend-
ed, at his request, beyond one year but not
exceeding two years from the date of his original
transfer notwithstanding the provisions contained
in sub-clause (b) above, he shall, on his retrans-
fer to the original lower area, be governed by
the pay-scale of that lower area and his pay
shall be refixed at the stage where he would
have otherwise been had he not been so trans-
ferred, even though he may have exceeded the
total serviee of ome year in the higher area.
During his pericd of stay in the higher area, he
shall, of course, draw emoluments applicable to
such higher area as stated in sub-clause (b) above.

Where 2 workman iz transferred from one area
o another temporarily for a specific period, he shall



(e}

be entitlad only to the halting allowance appli-
cable to the area to which he is transferred
no sdjustment in his salary will be made.

Where & workman ig initially recruited in a higher
ares for eventusl posting to a new branch/office
to be opened in a lower area, the letter of appoint-
ment |z=ued to him by the bank shall clearly
specify the state and the Area in which he would

be eventually posted. In such a case the em-

ployee will be started on the lower area scale

and so long as he remains in & higher area, he
will be paid, as & "Local Allowance®, the differ-

posted on recruitment. In that event his basic
pay will be refixed in the higher scale applicably



SPECIAL ALLOWANCES

81. The method of Special Allowances as adopted in the
Desai Award shall continue,

£2. In supersession of paragraph 5287 of the Desaj Award
the special allowances payable to workmen other than the
members of the subordinate staff, for duties/responsibilities
as listed in Part [ of Appendix ‘B’ hereto, shall be aa

follows:
PART I:— {In Ropess, per month)
Calegories of Workmen Clams of Banks
A B €
(i} Telephene Operators iz . B 8 L
(li) Relieving Telephone ﬂlplﬂlut 4 4 3
(i) Auvdit Clerks L vx 14 4 13
(iv) Comptists .. . - - 18 18 18
(v) Telex Dp-m-hm v e W W18
(wi) - .« W n 18
(wif) Pl.mnl:l Card Operators .. .. 233 2 2
(witi) Aceounting Machine

Operators .} = n

(ix) IBML ICT lHnumH:-Pum
Samas) Machine Operators 4 o 4«
(x} Stenographers o . 4 4 30
ixi}) Head Clerks W 0

(xii) Assistant Head Cashiers
{above the lovel of routine
clerka) -

Units of 5 clerks and above
Units of 4 clefks and below

{xiii) Cashier-in-charge of Cash
in Pay Offices or Branches

{xiv) Head Cashiers Category A
Units of § clorks and above
Units of 4 clerks and below

| 14
18 12

8 4% =8
]



Categories of Workmen Class of Banks
A B L =

(x¥) Head Cashisrs—Category B:
Units of § clerks and above ] 32 —
Units of 4 clerks and below 2 3 —
(xvi}) Head Caszhiers—Category C: 4 45 0
(xvil) Head Cashisrs—Category D: .. S0 45 _
(xvili) Head Cashlers—Category E: .. 70 L] o
{xix) Special Assistants v ™ OT O ®
(xx) Credit mmﬂ:m Y With both
| to the /res-
Clarks, M iz, Trans- ! ponsibilities ol
lators, Hld.pl:ll-.rnlhtu.]rll' | and allowanoes
Ledger Callers) i. (i any) paid to
i these categories
I status shall

' emch bank con-
| cerned.

Note: (1) Head Cashiers—Categories A and C are for

banks other than the Subsidiary Banks of
the State Bank of India,

{Z) Head Cashiers—Categories B and D are for the
Subsidiary Banks of the State Bi.ni: of
India

(3} Head Cashlers—Cstegory E is for all Iuhh:
PART II: (For Educational Qualification)—

(A} Graduates and/or holder of National '«I
Diploma in Commerce .. 2"increments

(B) Part 1 of CAIB/CATIB ¥ in the
Examinations . 1 inerement IStnIie

(C) Part 1T of CAIB/CAITE
Examinations i ol inmmmttf

Nete: (a) For those workmen who have not reached the
25th stage of the scale of pay—

(1} 1f they are already getting a special allow-
ance it will be replaced by increments as
above.
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(i) I the increments already received are
fewer than those preseribed above and if
the workman has passed Part [T of CAIB/
CATIIE Examinations, he will get one more
incremaent,

(k) For those workmen who hereafter reach or
have already reached 15th stage of the scale
and have got increments in consideration of
this/these educational qualification(s) Special
Allowance (s) will be pavable as under: —

{In Rupses, per month)

10 after they have completed 1 year '-l

20 after they have completed 2 vears after reaching
30 after they have completed 3 years | 25th stage of the
40 after they have completed 4 years | scale.

50 after ﬂ.'u::,r have completed 5 years =
subject to the following limits:

20 for those who fall under category (A) above:

10 for those who fall under category (B) above:

30 for those who fall under categories (B) & (C) above.
30 for those who fall under categories (A) & (B} abowe:
50 for thoss who fall under categories (A), (B) £ 4C)
above, 1

5.1 In supersession of parsgraph 5326 of the Desai Award
the Spectal Allowances paveble to members of the sub-
ordinate staff. for duties/responsibilities as listed in Part II
of Appendix "B’ hereto, shall be as follows:

{In Rupees, per month}

Categories of Workmen Class of Banks
A B C

{i) Cyclostyle Machine Operators 6 5 4
(i1) Liftmen o L i 7 5
(iii) Relieving Liftmen 4 4 1
{iv) Cash Peons 7 g i

(v} Watchmen/Waichmen-cum-
{vi) Armed Guards e

=
.
-



Categories of "Workomen

Class of Banks
A B C
{vii) Bill Collectors ia me 1 1B )
(vili) Daftaries a P |- 12 10
{ix) Head Pecns iia 1T 14 1
{x} Air-Conditioning Plant

Helpers s , B N B
{xi} Electriclans .. B N B
(xif) Drivers " .. @ 3 B
(xiii) Head Messengers  With regard both to the
duties/responsibilities of
and allowanes (i any)
paid to these categories,
status gquo shall be
maintained in each bank

concerned,

GENERAL EULES

§4. The Special Allowances prescribed in Clauses 3.2 and
5.3 above shall be payable subject 1o the provisions herein-
after contained In this Chapter.

53. In supersession of paragraph 5.287 of the Desai Award,
where a workman falls within more than one category, he
shall be entitled to receive the special allowance at the
highest rate applicable to him, Provided however, that
special allowance (s) for educational gqualifieations, if any,
ghall be payable in sddition to any other special allowance
to which he may be entitled.

§4. The special allowances prescribed above are intended
o compensate a workman for performance or discharge
of certain additional duties and functions requiring greater
skill or responsibility, over and above the routine duties
and functions of & workman in the same cadre. In order
1o be entitled to & special allowance, such sdditional duties
and functions should constitute the normal part of the
duties and functions performed or discharged by a work-
man. Special allowances are not intended to be paid for
casua! or occasional performance or discharge of such
duties/functions, It would, however, not be necessary that
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8 workman should continue to perform such duties or dis-
charge such functions, whole time, in order to be entitled
to such allowanece,

5.7. The additional duties and functions involving grester
skill or responsibility, which would entitle a workman to
a special allowance, are more particularly enumerated, for
each category of workmen, in Appendix ‘B* hereto. Special
allowances will be payable for all or any of the duties
listed in Appendix ‘B* except where it is specifically pro-
vided therein that for a particular category the additional
duties entitling him to a special allowance, incude or
involve all the dubties listed under that category.

§8 A workman will be entitled to a special allowance if
he is required to perform duty/duties and/or undertake
the responsibilities listed against the eategory, irrespective
of hizs designation/momenclature or any general suthority
vested in him,

58, A workmsn will ba sntitled ta a special allowance
only so long as he iz in charge of such work or the per-
formance of such dolies which atiract such allowanes.
Whether a workman can be atked to cease to do such work
or discharge such dutiss and consequently ceass to draw
such allowance, will depend upon the terms of his employ-
ment, For instance a workman whoe iz emploved perma-
nently as a Head Clerk or Stenographer cannot be deprived
of his special allowance by asking him to work as an
ordinary clerk or asking him not to work a3 a Head Clerk
or Stencgrapher. If, however, a recipient of a special allow-
ance wants to give up the work or duties which entitls
him to the special allowance, he shall if his request is
granted, cesss to draw the special sllowance.

§.10. The special allowance would continue to be drawn
by a permanent incumbent while on leave, A workman
who is asked to work temporarily in a post carrying a
special allowanes would be entitled to such a special allow-
ance pro-rats for such period during which he occupies
that poat
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banks will be free to reallocate his duties/respon-
sibilities either by withdrawing or including the
duties/responsibilities for which a higher allow-
ance s payable under this Settlement I[n such a
case the appropriate allowance for the revised
duties/ responsibliities will be parvable

5.14. The following provisions shall apply to “Special
Asgistants” referred to in Clause 5.2 {::I.:]:

{1y These workmen who are at the dete to this
Settlement drawing the special allowance laid down
for “Supervizors, Superintendents, Departmentsl-in-
Charge ete” in paragraph 5382718 of the Desal Award,
will (inzofar a= they de not fall under the Head Cashier
—Category E)} draw the special allowanés agreed
for *Special Assistants” but banks will be fres to en-
trust them with the dutics now agreed to for Special
Assistants if they are not already performing them,

(i) The duties and rosponsibilities now agreed fo
for Special Assistants shall not be regarded as super-
visory duties and the employees required to perform
these duties ond discharge these responsibilities shall
be regarded ss “Workmen" for all purposes irrespec-
tive of their emoluments, designations or nomencla-
tures in different banks.

(lil} Save ss provided hereinbelow, under the
hesding “Excluded Categories” those who are at pre-
sent governed by the banks own supervisory/oficer
grade (s} and terms and conditions of service and are
performing duties listed for Special Assistants or duties
of a like neture will have irrespective of their emolu-
ments, designations or nomenclatures, the right to
exercise an irrevocable option within 3 monthe of the
date of this Settlement, to choosa betwesn—

(A) the bank's own supervisory grade and terms
and conditions of service:

OR
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{B) the wages and terms and conditions of service
under this Settlemant.

EXCLUDED CATEGORIES:

The following employees will be excluded from exercising
option as provided above:

{(a) All employees who were directly recruited into

bank's own scales of pay for supervisory/officer
stail.

{b) All emplovess promoted to the Supervisory/Officer

i)

cadre in the bank's own scales of pay before
30-11-1962, who exercised or had an opportunity to
exercise option under the provisions of the Desal
Award or thereafier, in favour of the bank's own
scales of pay applicable to supervisory/officer stafl.

All employees promoted to the Supervisery/Qfficer
cadre in the bank's own scales of pay after
30-11-1062 and who were either at the time of such
promotion or st any subsequent date offered the

right to exercise option for Award provisions;

{d) All employees who were drawing the special allow-

ance under paragraph 5.282/18 of the Desal Award
and who were subsequently promoted to the bank's
own scales of pay for Supervisory/Officer stafl but
did mot communicate to the bank in writing objec-
tion to such promotion,

{iv} The option under sub-clause (L) sbove shall

b exercised in writing which shall be delivered to the
Head of the Office or the branch in which the employee
ecncerned may be working, On failure to exercise the
gption in the manner aforessid within the time speci-
fled, the employee concerned would be deemed to have
chosen to continue in the bank's own supervisory/
officer grade and terms and conditions of service.



SUPERSESSION AND COMMUTATION

§.15. Save and except as otherwise provided in this
Chapter, no special allowance, personal pay or any other
allowance will be payable -lo the following categories of
workmen, namely:

(i} Godown Inspectors,

(i) Photostat Machine Operators,
(1) Adding Machine Operators,
{iv) Addressographers.

Any excess monetary benefit being received by the above
workmen (on regular assignment) on 1-7-1068 and shall be
commuted by lump sum payment in the manner. provided
in Clause 517 below.

5.18. Save as otherwise specificslly provided in this Sat.
tlement, the special allowances prescribed above. shall
supersede the special allowances and/or personal psy and/
or other allowances being paid by any bank for the cate-
gories listed in the Appendix ‘B’ hereto or for the duties/
respongibilities listed thereunder Any excess monetary
benefit not warmanted by the provisions of this Chapter,
being received by the workmen (on regular assignment)
on 1-7-1968 shall be commuted by a lump sum payment in
the manner provided in Clause 5.17 below,

Note—~The term “excess monetary benefit™ will mean
the difference betwen (a) the existing special
allowance including D.A. thereon and/or per-
sonal pay and/or other allowance (as the case
may be) as at 30-6.-1986, and (b) the special
allowance including dearness allowance there-
on as provided in this Settlement, if any.



817. The commutation referred to in Clauses 5.15 and 5.16
above shall be made as follows: —

(a) In case of workmen who on 1-7-1966 were in
receipt of any excess monetary beneft under non-
rotational system, provided such allowance/personal
pay was being paid to him on regular assignment for
relative duties and not for & temporary period as locum-
tenens their excess monetary benefit will be commuted
at the rate of “60 x Q"

ib) In case of workmen who on 30-8-1068 were
gither receiving or eligible for an allowance/personal
pay under a rotational system, their excess monetary
benefit will be commuted at the rate of “60 x @ x P".

T

The symbols 'Q’, 'F* and 'RE' above, shall mean—
Q—Quantum of excess monetary beneht (if under a
rotational svetem, the value of Q iz different for
different groups of workmen, the lump sum pay-

ment due o workmen in different groups will ba
calculated separately).

P_Number of posts which were, according to the
usual rule or practice in bank concerned, subject
to rotation on 30-6-1966,

RE—Number of workmen on 30-6-10688 who performed
the appropriate duty/les In rotstion in the past
as also those who would have performed the same
duty/ies in rotation in futore.

§.18. After the supersession and commutation of any spe-
cial allowance and/or persohal pay and/or other allowance,
the duties snd responsibilities for which these were paid
shall be performed by any workman, whenever requifed,
without claiming allowance of any sort for such perform-
ance.
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CHAPTER VI

MECHANISATION

8.1 Accounting Machines I. B, M. or I. C. T. (Hollerith
—Power Samas) Machines can be utilited in banks subject
to the following conditions: —

(i) that Ledger Accounting Machines like National
Cash Register Machines, Remington Rand Account-
ing Machines, Blue-Star Accounting Machines etc.
can be utilised for the purpose of ledger and state-
ment posting of Current Accounts, Savings Bank
Accounts, Deposit Accounts, General Ledger Ac-
counts, Inter-Branch/Agency Accounts, Salary and
Provident Fund Accounts,

(ii) that L B. M. or L. C. T. (Hollerith—Power Samas)
machines and punchea (for punching and verifying
eards) can be utilised for the purposes of maintain-
ing Inter-Branch/Agency Accounts for reconcilia-
tion purposes as alse Salary and Provident Fund
Accounts at Head Office or Offices where banks’
coniralised accounis are muintained:

(lii) that their will be no retrenchment on the intro-
duction of the machines as in (i) and (ii) above
and the displacement-of staff in a particular depart-
ment or office/branch where such machines are
introduced will be kept at the minimum possible
level

61 The workmen or their representatives will not object
to the introduction of machines, as mentioned above and to

the consequent reorganisation.

81 The question whether the scope of utilisation of the
machines referred to above can be extended or not, will be
congidered afresh as early as possible after 31-13-1968.

*
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CHAFTER YII

DEARNESS ALLOWANCE

7.1. The ‘Temporary Dearness Allowance’ of two slabs,
{ie, §% in case of workmen other than those belonging to
the subordinate staff and 8% in case of members of the
subordinate staff) being paid by banks since August 1084
shall upon the implementation of the new scales of pay,
cense with effect from Ist January, 1068

72 The scheme of Dearness Allowance as provided in the
Desal Award shall continue to be in foree.

s ——_—

CHAPTER VIII

HOUSE RENT ALLOWANCE

81. For the purposes of house rent allowance—

{a} "Puy" shall mean bagic pay and will include spe-
cial allownanee and officiating allowance, if any.

(b} “Special Places™ shall comprise of Bombay
Caleutta, Delhi, Madras (all as defined for "the
purpose of Areawise Classification in Clause 312)
and the postal districts of Vandalur, Avadi Camp
and Avadi LA F. under Madras GR.O.

{c) “Oiher Places” shall comprise of—

(i) All plices in Area I. other than Bombay,
Calcutta, Delhi, Madras, Faridabad, Gharia-
bad and Mohannagar;

{1} State Capitals and Capitals of Unlon Terri-
tories, except Panjim;

{iii} Places having population of 7 lacs and over.

idi “Project Areas” —Group ‘A’ Shall comprise of —

(1) Jamshedpur, ({ii} Bhilai, {ili}y Bokaro,
ivi) Rourkela ard (v) Durgapur



{e) “Project Artas"—Group ‘B" Shall comprise of —
(1) Mangal Township, (i) Talwara, (iii) Khetrl,
{iv) Nagarjunasagar and (v) Neyweli

8.1. In supersession of paragraphs 622, 623 and 6824 of
the Desai Award, all full-time workmen ghall be pald
house rent allowance at the following rates:

(A) “SPECIAL PLACES" & "OTHER PLACES"

Special Other
Flaces Flaces
(Rupees per month)
Where pay: —
(1} does not exceed Rs. 100/- pm. 11 ]
(L) exceeds Rs. 100/- pm. but
dees not exceed Rs. 150/- pm. 14 11
(i) exceeds Hs 150/- p.m. but does
not exceed s, 300/-pm. .. 18 14
(iv} exceeds Rs, 300/- p.m. v B 18
{B) "PROJECT AREAS" +
Clerieal Sobordi-
(Non-Sab-  naie
ordlsnts sinfl
LR §
(Rupees per month)
Areas in Group 'A'—at fat rate of 4 19
w » Group 'B'—at flal rate of 19 14
(C) JAMMU «. &t fat rate of 1] T
(D) CUTTACK .. at flat rate of 10 T
(E) PANJIM Existing House Rent
or Compensatory
Allowance, a3 the
case may be in easch
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GENERAL PROVISIONS

B2 House Rent Allowance in project areas is agreed on
the basis that residential accommodation is not available in
these aress. Accordingly, house rent allowance in these
areas shall be payable until such time as a bank is in a
position to offer residential accommedation The continu-
ance of house rent allowance in project areas after the
:tptrydnhﬂ'dﬂlsuulgmntndllhemhjmwhuh
review of the housing situation in these places.

84, In supersession of paragraph 627 of the Desai Award,
for the purpose of House Rent Allowance, the latest avall-
able official Agures of the All-India Census shall be taken

into acoount.

8% House Rent Allowance as provided in this Chapter, is
as @ resuli of @ review based on the population figures (of
towns with population of 30,000 and over), a5 on 3lst
December, 1085 published by the Registrar General of Indla,
in the Gazette of India and also on due consideration of
compelling special factors and peculiar conditions pertain-
ing to or prevailing in certain places. The parties hereto
shall, in the same manner, further review the House Hent
Allgwance, &s on J1st December, 1968 and reclassify places
eligitle for House Rent Allowance, as may be mutually
agreed upon.
el

CHAPTER IX
OTHER ALLOWANCES

(i) WASHING ALLOWANCE

8.1, In supersession of paragraph .28 of the Desai Award
all members of the subordinate stafl entitled to unifcrms
will be paid a washing allowance at.the following rates: —
{i) Places In Area ] ., [Ra 350 pm
(i} Other Places il Rz, 3.0 p.m.
Ho such allowance would be payable where washing
arrangements have been made by the bank.
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(i) CYCLE ALLOWANCE

8.1 In supersession of paragraph 640 of the Desai Award,
members of the subordinate staff who are required by the
bank to use cyele on regular assignment for outdoor duties
shall be eligible for a Cyvele Allowanee at the following
rates; —

If employed in A or B Class Bank .. Fs. 7 pm. in all areas
It employed in & C Class Bank .. Fs. § pm in all areas

(iii) HILL ALLOWANCE

8.3 In supersession of paragraph 6.32 of the Desai Award,
workmen will be eligible for & Hill Allowance at the
following rates: —

{i) Warkmen smployved at Hill
Stations or lowns with a T% of pay—
height between 4,000 ft. Minimum
upto and incloding 5,500 1, Hs. 10/- pm.
above sea level

{ii) Workmen emploved at Hill 10% of pay—
Sfations or towns with ;}

beight over 5.500 f{. above
gea level

Pay for this purpose will mean basic pay and will [nclude
special allowance and officiating allowance, if any.

(i) FUEL ALLOWANCE

84. In supersession of paragraph 6.38 of the Desar Award
workmen will be eligible to Fuel Allowance at the following
rales: —

{i) Workmen employed at Hilly, T% of pay— Mini-
Siations or towns with a mum Hs. 10/- p.m.
height between 4000 [t Maximuwm Hs I7/-
uEm and including 5.500 l't.ij p.m.

& ged leval

(i) Workmen employed at Hill J 10% of pay — Mini-
Stations or towns with a mm 18/- p.m.
height over 5500 ft. above Maximum Ra 27/-
sea level. p.m,
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Fay for this purpese will mean basic pay and will include
Special Allowance and officiating allowance, if any.

85 Fuel Allowance will be pavable for the 5 menths of
November to March (both inclusive) each vear.

(v} PROJECT AREA COMPENSATORY ALLOWANCE
86, Workmen in Project Area (as defined in Clause 8.1.)
shall be paid a Project Area Compensatory Allowance at
the following rates;

Places in Project Ares
Group A  Group B
(Ruopees per month)
Mon-Subordinate Stafl - 10 8
Subordirfate Staff P 5 i

(vi) SPLIT DUTY ALLOWANCE

87. In supersesion of paragraph 644 of the Desaj Award
& Split-Duty Allowance will be payable sz umder: —

(i} At branches where business hours are aplit
with a minimum break of two hours all full time work-
men [exciuding (a) watch and ward staff. (b) drivers,
fc) sweepers, (d) those who reside in the premises
of such branch, and (#) any workman whose hours of
work, spart from normal lunch recess, are not split].

{ii) At other branches all full time pass-book
writers, day book writers and despatchers if their
warking hours are in two shifts with a minimum break
of two hours,

illi)y The allowance will be at the following rates:-

Area 1 Aren 11 Area [T1

In A or B Class Bank Hs. 10 Rs. 7 Rs §
Iln C Class Bank .. Rs. 5 Ha 5 Ra 5§

Provided that no such allowanee will be payable to work-
men, who subssquent to the date of this settlement are,
at their request, trancferred to Eranches where business
hours are split a8 in item () above,
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ivil) PASS-BOOK ALLOWANCE

BB GStatus gquo in respect of the duties and sny sllowanes
paid to full-time workmen of this category will be main-
tained in each bank concerned.

{vili) WATER SCARCITY ALLOWANCE

88, In supersession of paragraph 645 of the Desai Award
a water scarcity allowance of Rs. 8 pm. for non-sub-staff
and Rs, § pm. for subordinate staff will be payable subject
to the following conditions :

(i) The allowance will be paid by banks to such of
their workmen who have actually been working in the
areas for which water scarcity allowance s paid by the
Central or State Government to their employees, the
period of payment of such allowance being the same
as n the case of such Government employees,

{il) Workmen who have actually been working In
the following places will be paid water scarcity allow-
ance for the period from April to July (both inclusive)
each wear, if they are not already covered undér sub-
clause (i) above. The continuance of the water scarcity
pllvwance at these places will be subject to & fresh
review by banks of the water supply situation after the
expicy date of this settlement.

IN PUNJAR & Sonepat, Bhatinda, Rohiak,
HARYANA Hiszar, Kaithal
IN RAJASTHAN .. Jaisalmer, Marwar, Degana,

Makrana, Lachhmangarh,
Mawalgarh, Sri Madhopur
and Jhunjhunu,

IN GUJARAT .. ‘Gandhidham, Surendranagar,
Dhrangadhra.

IN ANDHRA .+ Guntakal, Adoni, Coddapah,
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{ix) OFFICIATING ALLOWANCE

8.10. Wherever s bank requires & workman to officiate in
& post in & higher cadre, it will do so by an erder in wriking.

§.1L. In supersession of paragraph 656 of the Desai
Award—

(a) If a workman other than subsrdinate staff
officiates in a post in a higher cadre for a periad of
10 days or more, he shall be paid an officisting ablew-
ance for the period for which he officlates, on the
following basis :

(f) Where the basic pay of the permanent incumbent
exceeds the bagic pay of the person officiating, the
officiating allowance chall be 15% of the hasic pay
of the person officiating or the difference between
the two basic pays whichover is less, provided that
in no case will the oficiating allowance be less than
Ti% of the basic pay of the person officiating;,

(i) Where the basic pay of the permanent incumbent
in equal to or less than that of the person officiating,
the officiating allowance shall be 7Tj% of the basic
pay of the person officiating.

(b} If a member of the subordinate staff officiates
in the clerical cadre he shall be paid officiating allow-
anee at the rates mentioned in sub-clause (a) above or
the difference between his basic pay and starting basic
pay of the clerical scale in that area whichever is higher.
Such officiating allowance will be payable pro-rata
for each dsy of work in the clerical cadre without any
liritationn as to the number of days for which he
oificiates.
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(z} HALTING ALLOWANCE

812 [In supersession of paragraph G84(1) of the Desai
Award, halting allowance will be payable as follows : —

IN RESPECT OF HALT IN
All places in
Area | and
other places Remaining
where House places
Rent Allowance
s pavable
(Rupees per day)
Subordinate Staff .. [ 4
Waorkmen sther than
subordinate staff;
drawing pay upte
Res, 300 pir. .. 1w 8
drawing pay over
Ra 300 pm. .. 12 10

‘Pay’ for this purpose will mean basie pay, and will inelnds
special allowance and officiating allvwance, if any.

8.13. Journeys completed in the same day. — In super-
sesgion of paragraph G84(4) of the Desai Award whers
the work entrusted to a workman is such that it does net
involve night stay and enables him to return to head-
quarters the same day he shall be entitled : —

(i) if he is not a member of the subordinate staff:

fa) to a single second class fare to and fro for
himself, and

(b) to batta at ome-half the rates set out as above
applicable to him,

and (i) if he iz &8 member of the subordinate staff

(a) to & single third class fare to and fro for
himself, and

(b} to batia at one-half the rates set out as abave
applicable to him:
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FProvided, however, that where the period between the time
when a workman commences work on that day and the
time at which he returns te hiz plaese - of wosk fform out-
station duty exceeds his normal working heurs plis techss
interval, full halting allowance at the above rates, applicd
abie to him shall be paid. In such cases the workman
concerned shall not be entitled to any overtime allowanes.

— .

CHAPTER X

LEAVE FARE CONCESSION .

11, In supersession of paragraph 684 of the Desai Award
‘A’ and ‘B' Class Barks will give to full ting permangnt
workmen smployed by them leave fare conceasion gnce in
every three years, provided they have completed at least
11 months' active service, and they proceed om leawy of
not less than 15 days, subject to the condititns setesat
hereinbalow.

102 Actual return railway fl..l.'t and steamar fare tnnu'rﬂ
by the workman for himself and members of his family
{28 defined in Clause 1013 below) for—

(a) travel from the place of work to the place of
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OR

{b) travel for rest and recuperation from ths place
of work to eny place in India situate at not more
than the undermenticned distances—

Non-sub stafl Sub-siaf

A Cless Bank .. 800 kern. 1000 km.
B Class Bank .. 500 kem. 500 km.

(MOTE—If a workman of a "B' Class Bank has
already availed of leave fare concession
during a three year period, be shall not
&5 & result of subseguent upgradation of
that bank to "A' Class be entitled to any
further concession during that three year
period).

3. The class of fare to which the workman and the
members of his family would be entitled, shall be as
follows:

Non-Subordinate staff Subsrdinats Siaf
{a) Second Class fare for (a) Third Class fars for
the journey by train the joumney by train
ar  steamer PRO- Or STeamer,

VIDED that if the
train journey inwvel-
vei (ravel at night
(e, & journey af
more than six hours
duration. between
700 pm. on one day
armd T.00 a.rm. on the
next dav) Firat Class
fare for the entire
jourmey; FURTHER
PROVIDED that
where second class
is not provided in a
particular train First
Class fare for the

entire journey,



AND

{b) Road mileage at 8 Paise per kilometer for that
part of the journey which, of necessity, has to
be covered by a means of transport other. than
train or steamer,

PROVIDED that if the place of destination is accessible by
train or steamer, the cheapest fare shall be payable, and
if it is accessible partly by train or steamer and partly by
road then the cheapest over-all fare shall be payable.

164, Esch workman shall, if he has not already done so
furnish to the Bank a written declaration of his place of
domicile.

185, If 8 workman incurs. i case of a journey by train,
any reservation or sleeping berth charges, these will be
reimbursed to him in addition to his other entitiements
under leave fare concession.

108 A workman may undertake the whole or part of the
journey by air in which case he would be entitled to either
the appropriate fare laid down in Clauses 102 and 10.3
above or the sctual fare incurred, whichever is less,

107. A member of the non-subordinate staff andsor his
family when availing of the leave fare concession laid down
under Clause 10.2({b) sbove may travel Beyond the maxi-
mum permissible distance lald down therein, by & class
lower -than that to which he is entitled, in which case he
will be paid the actual fare incurred (irrespective of the
number of stages in which the journey is undertaken.)
or the first class fare for the distance permissible under
Clause 10.2(b) above, whichever is less,

108, Leave fare concession may be availed of by the work-
man's family for travel prior to or after the date on which
the workman himself avails of the lesve fare concession;
provided that, the period between the date of
ment of the journey by the family and the date
the workman himsel! commences his journey
exceed four months, On expiry of such period of
months eny leave fare concession not avalled of by

&EE
EE&E
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workman for himsslf (unless in the meantime his leave
l:rg!uuqthytmhm.t}m'b!lﬂmﬂy‘wiﬂhpu.

109, A workman nujrch.imln“humnﬂinuhr
mmhndhﬂﬂmilr{ﬂﬂlpydunﬂudlnuﬂyzﬂl
ldthhimitmlphﬂufwuk}hrmlﬁmhhplm
of domicile to the place of his work and return with the
workman and vice versa

1.18. For the purpose of availment of leave fare conces-
sion the workman shall produce satisfactory evidence of
lht-:huiu:pcndih:uinmmdeithﬂhy“rurﬁzhu
or money receipis glving full details.

10.1l. The fere permissible under leave fare concession
will be advanced to the workman on the following
conditions : —

{} In the case of outward journey on his under-
taking to produce tickets before the com-
mencement of the journey or within 7 days
from the date of the advance, whichever is
earller. On such evidence being produced the
fare for the return journey will also be
advanced subject to the condition that evidence
of the return journey shall be produced to the
Bank within 7 daysof the resumption of duties
by the workman.

(i) In case members of the workman's family avhil

of the loave fare concession before or after he

himself avails of the concession, the appro-
priate outward fares will be advanced against
his undertaking to produce evidence of travel
within 30 daye from the date of the advance.

The return fare will also be advanced
subject to the condition that evidence of the
return journey is produced to the bank not
later than 30 days from the date of the
advanece,

1812. A workman availing of the leave fare concession
will, if he so requests, be advanced amy salary ialling due
during his leave period.



18.13. For

()

{ii})

(iid)

v
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the purpose of leave fars coOnCession —

The expression “family” will mean the work-
man's wife, children wholly dependent on him,
and dependent widowed mother, In the case

of & female employee, the expression “family”
will not include the husband,

The expression “children wholly dependent™
will mean children wno are not gainfully em-
ployed but will not include married daughters.

If @ workman and his wife are employed in
the same Bank, although each will be entitled
to leave fare concession in his/her own right,
the “family” Including the husband and wife
taken together shall not be eligible for leave
fare concession more than once in a thres vear
period.

The commencement of a three year peried for
the purposes of leave fare comcession will be
reckoned from the following dates : —

‘A' CLASS BANKS ;

(il Banks who were ‘A’ Class Banks under Desai

Workmen who jolned
service before 31-T-1962

Awygrd on 11-T-1862,

} From 31-7-1842

Workmen who joined ] From the date of

service after 31-7-1962

joining the bank

iti} Banks who were ipgraded (o ‘A" Class Banks

under Desai Award, after 31.7-1862 but before
the dale of this Seitlement (the date of upgra-
dation being the date whem ‘A’ Class Bank
wages became payable.



Wearkmen who joined From the daie of
service befors the date upgradation,
of upgradation

Workmen who join/joined From the date of
gervice after the date nl'} joining,
upgradation. '

‘B’ CLASS BANKS :

belore the date of opera- operation of this
tion of this Setilement, Settlement.

Workmen jolning un'lnl} From the date of

Workmen joining mulu:} From the date of

after the date of operation joining the banlk.
of this Settlement.

“C' CLASS BANKS—%Which at a subscquent date are
upgraded o "B Class (the dale of upgradation
being the date when ‘B' Class bank wages
become payable).

Workmen joining service } From the date of
before upgradation. such upgradation.
Workmen joining after ]_ From the date of
upgradation. joining the bank

q1d. If a workman has already availed of leave fare
concession for a particular three year period of his entitle-
ment for that peried has lapsed, he shall not be entitled 4o
any further concession during that three year period as a
result of this Settlement.

CHAPTER XI
PROVIDENT FUND

1LY, [In supersession of paragraph 7.24 of the Desai Award,
the contribution to be made by workmen to the provident
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fund shall be 8-1/3rd per cent of the monthly pay in respsct
of workmen of ‘A’ and ‘B' Class banks and & per cent of
manthly pay for worlkkmen of 'C' Clase banka '

IL2. The expression “pay”, for the purpose of provident
fund contribution, shall mean basic pay (100%) xbd inchude
:p:ﬁﬂnﬂuwlnulnduﬂdlﬂnjlﬂn‘mﬂm payable
iwAder this Settlement.

R W

CHAPTER XII
GEATUITY & FENSION

121, The provisions of the Desai Awerd on Orstuity shall
‘continue except that in supersession of 834 and
B.35 thereof, pay for the purposes of o tng the gratuity
shall be the avernge of the basic pay [100%) and special
allowance and officiating allowance payable during the 12
months mext preceding death, disabifity, retirement,
resignation or termination of services, as the case may be.
122, There will be no forfeiture of gratulty for dismissal

123 The provisions of the Desai Award on pensighs/
retiring allowsnce schemes shall apply except that in par-
tlal modification of paragraph 8.83 thereof, for the
of ealculating pensions /retiring allowances, basic pay

be taken into account to the extent of 100%, subject to
the letters of the respective banks concerned which had
been confirmed by the representatives of their respective
workmen, a list of which letters is annexed ss Appendix TV
héreto, mﬂhmﬂnhﬂwhﬂhﬂu:ﬂlllumpntd
thizs Setilement :

PROVIDED that this clauss shall apply to pensions /retiring
allowances in the National & Grindlays Bank Limdted
snd The Esstern Bank Limited only sitar those banks and
the Federations of thelr employess unions exchange latiars
recording sgreement on this subject.

—

ot
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CHAPTER XN

LEAVE RULES

111 From the dste of operatton of this seftlement the
following leave rules shall apply unifermly to all workmen,

iiy GENERAL

132. An employee who degires to obtain leave of shssnce,
other than casual leave, shall apply in writing to the
manager or any other officer appointed for the purpose.
Such spplication for leave shall be made not less than one
month before the dste from which the leave is to com-
mence, except in urgent cases or unforeseen circumslances
including illness when it Is not possible to do so. The
Marager or the Officer empowered by him inthis behalf
shall issue orders on such application as soon &s practicable
and in cases of an urgent naiure immediately, If the leave
asked for is granted, an order showing the date of com-
mencement of the leave and the date on which the
employee will have to resume duty shall be issued to him.

12.3. If an employee after proceeding on leave desires an
extension thereof, he shall make an application in writing
to the Manager or other Officer appointed for the purpose.
Such spplication shall state the full postal and telegraphic
address of the employee and shall be made in suffclent
time to enable the management to consider the application
and send a reply to him before the expiry of the leave
desired to be extended. A written reply either of the grant
or refusal of extension shall be sent to the employes at
the mddress given by him if such reply is likely to resch
him before the expiry of the leave originally granted to
him.

134. 1f leave is refused or postponed, the reason for the
refusal, or postponement, as the case may be, shall be
menticned in the order, and a copy of the order given to
the applicant

135. No leave or extension of leave shall be deemed to
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have been granted unless an order to that effect is passed
and cemmunicated fo the employee concermed.

138 Leave of all kinds cannol bBe claimed az of right
When the exigencies of the service so require, discretion
to refuse or revoke leave of any deseription is reserved to
the authority granting it. and an employee already on leave
may be recalled by that authority when it considers this
necessary in the interest of the service. When an employee
called back from leave, the hank will pay his travelling
expenses to and from the place where he was spending his
holiday, The employee will also be entitled to claim tra-
velling expenses of his wife and children provided they
have accompanied him while going to such place or have
gone te such place within & week of his going there and
have sccompanied him whilst returning from such place
or have returned to the place of wark within a week of his
relurn to that place

137. Cazetted holidays (that is Bank Holidays under the
Negotiable Instruments Act) other than Sundays shall not
be prefixed or suffixed to any leave without the sanction
af the competent authority having been frst cbtained An
Emplovee who overstays his leave (except under circum-
stances bevond his control for which he must tender a
satisfactory explanation) shall not be paid his pay and
allowances (other than house rent allowances based on
pay, e, basic pay, officisting and special allowances, if
any, lsst drawn) for the period he overstays and shall
further render himself liable to such diseiplinary action
as the manapement may think fit to impose.

138, Leave earned by an emplovee lapse on the date on
which he ceases to be in service. Where an employee's
sorvices are terminated owing to retrenchment he shall be
paid his pay and allowances for the period of privilege
leave at his credit

138, Unless he is permitted to do so by the authority
which granted him leave, an employee will not be entitled
to return 1o duty before the cxpiry of the period of leave
granted to him,
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1318, The first day of an employee's leave is the working
day succeeding that upon which he makes over charge.
The last day of an employee’s leave is the working day
preceding that upon which he reports his retumn lo duty.

1311, An employee shall, before proceeding on leave,
intimate to the competent suthority his sddress while on
leave, and shall keep the said authority informed of sny
change in the address previously furnished.

1312 An employee on leave shall, unless otherwise in-
structed to the eontrary, return for duty to the place at
which he was last stationed.

1313 The competent authority may require an empicyee
who has availed himself of leave for reasons of heaith to
produce a medical certificate of fitness before he resumes
duty even though such leave was not actually granted on
a medical certificate,

1314, Leave may not be granted to an employee under
suspension or against whom proceedings are pending.

1115 For the purposes of this Chapter the term “Sub-
stantive pay® wherever it ocours means the aggregats of
(i) basie pay, (i) dearness allowance, (iii) houss rent
allowance, (iv) special and other sllowances, if any (but
excluding special allowanee drawn as locum-tenens and
officiating allowanes, if any), which the workman would
have drawn had he been on duty,

13.16. For the purposes of this Chapter, calender vear
means the period 1st January to 31st December, each year.

(ii) FRIVILEGE LEAVE

1317, The smount of privilege leave earned, which shall
be on substantive pay, shall be one month for completed
gervice of 11 months for banks in classes “A"™ and “B" and
§ of a month for completed service of 113 months in the
case of “C" Class Banks, Privilege leave will be cumulative
upio & maximum of 3 months. In caleulating the period of
11 months of completed service by employees in ‘A’ and



'B' Class Banks and for the purpose of calculating the
period of 111 months service by employees in the case of
‘C" Class Banks the period of privilege leave enjoyed should
nob e counted.

1318 If leave applied for by an employee has been refused,
such employee will be entitled to sccumulative leave in
excess of the maximum of 3 months prescribed until such
time when the bank is in a position to grant him leave.

13.13. The privilege leave due to an employee is the period
which he has earned diminished by the period of leave

actually taken.

13.20, An emplovee other than a member of the executive
Committee of a registered trade union of bank employees,

will not be entitled to take privilege leave on more than 3
oecasions in a calendar vear, but there will be no limitation

g5 to the minimum number of days for which leave may
be taken on these occasions. In determining the number of
guch occasions the following occasions shall not be
incloded: —
(i) When an employee has procseded on privilege
legve and is recalled to duty by the bani

(i) When an employee has been granted privilege
leave on grounds of sickness in terms of Clause
13.21 below.

In special circumstances an application may be made for
the grant of such leave on more than three occasions in a
calendar year and |t will then be in the sbsoiutz discretion
of the bank concerned whether to grant such leave or not.

13.21. An employvese may avail of privilege leave for a
period of more than 4 days at a time on grounds of sickness
on production of medical certificate.

{iii) CASUAL LEAVE

1122, An emplovee shall be entitled to casual leave upto
a maximum of 12 days in each calendar year provided that
not more than 4 days may be taken continuously and pro-
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vided that holidays and Sundays may not be combined
with such leave in such a way as to increase the absence a
any one time beyond six days but if extended beyond these
limits it shall be trested as privilege leave in respect of the
entire period, Casual leave may not be granted In combina-
tion, with any other leave,

132} Casual leave shall be non-cumulative except as
provided in Clause 13.31 under sick leave. Ordinarily the
previous permission of the danctioning authority shall be
obtained before taking such leave. When this is not possi-
ble, the said authority shall be informed as soon as prac-
ticable in writing or if writing is not possible, orally or
through any person, of the employee’s absence from work,
reason thereof and of the probable duration of such absence.
In any event a written application shall be submitted to
such authority latest on the day the employee resumes duty.

In no case will an employee take casual leave on frivolous
grounde,

13.24. Casual leave is only intended to meet special or
unforeseen circumstances for which prevision eannat be
made by exact rules. Holidays except Saturdays and
Sundays shall not be prefixed or suffixed to casual leave
ﬁﬂ:mthmﬂmmuhuﬂwmt@gnﬂ
leave,

1325. Holidays and weekly offs falling within the period
of casual leave will not be treated as a part of casual leave.

¥1.28. Casual leave may be taken on grounds of sickness
without production of a medical certificate, provided the
total peried of sickness does not exceed 4 days.

13.27. Any absence from duty without satisfyving the re-
quisite conditions under which lsave may be taken or
obtaining such leave on false grounds would justify sny
bank, after giving the employee an opportunity to explain,
in not treating the employee as on casual leave but as
being absent without leave on loss of pay and allowances.

13.28. A workman on casuzl leave shall be entitled to
pay and allowances as if he was on duty,
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{lv) SICK LEAYE

1339, An employes shall be granted sick leave st the rate
of one month for esch year of service subject to a masximum
of 12 months during his entire service, provided that where
an employes has put in & service of over 24 years, be shall
be cligible to additional sick leave at the rate of one month
for each year of servioe in excess of 34 years, subject to
maximum of three months of such sdditional sick leave.

1236, Sick leave shall be on half substantive pay, provided
that if an employee has perved the bank for st lesst a
period of five years, he shall if he so requests, be permitted
to mvall himself to zick lsave on full substantive pay upto
a maximum of six months during the full period of the
gervice, such leave on full substantive pay being entered
as twice the amount of lsave taken, in his =mick leave
acoount, Additional sick leave provided under Clause 13.20
above shall however, not be convertible into leave on full
substentive pay.

1331, With effect from the calendar wvear 1966, casual
leave not svailed of by an employee in a calendar year
shall be convertible into sick leave on full substantive pay
and such sick leave in lieu of unavailed casual leave shall
be over and above the maximum provided in Clauses 13.29
and 1330 above, provided that casual leave due to an
emploves in the first calendar year of his service shall not
be convertible into sick leave.

13.32. The bank may in special cases grant sick leave
beyond what i provided hereinbefore on one-fourth sub-
stantive pay,

133 All sick leave shall be granted on production of a
medical certificate mcceptable to the bank.

(v) EXTRAORDINARY LEAVE

13234 Erxtraordinary lesve may be granted to an emploves

when no ordinary leave is due to him Except in exceptional
circumstances the duration of extreordinary leave shall not



oxeoed 3 months on any one occasion and 12 months during
the entire period of an employee’s serviee.

1335, A competeni authority may grant extraordinary
leave in combination with or in continuation of leave of any
other kind admissible to the employee,

1336. Mo pay and allowances are admissible during the

period of extraordinary leave and the period spent on such
legwe shall mot count for increments;

Provided that in cases where the sanctioning authority
is satisfled that the leave was taken on account of iliness
or for any other cavse beyond the employee's control it may
direct that the periéd of extraordinary leave may count
for increments:

Provided further that in the case of emplovees who
are affice-bearers of registered trade unions inchements Mey
be deferred only to the extant that extracrdinary leave
exceeds 2 months in any incremental year.

(vi) MATERNITY LEAVE

1337, Matemnity leave which shall be on substantive pay
shall be granied to a female employee for a period not
exceeding 3 months on any one occasion and 12 months
during the entire period of her service.

1338, A competent authority may grant leave on any other
kind admissible to the employes in combination with or in
continuation of maternity leave if the request for its grant
is supported by sufficlent medical ecertificate.

ivii) SPECIAL LEAVE

1139, Special leave will be allowed to certain emplovees
for attending meetings and conferences of trade unions of
bank emplovess as provided below:—

() Offfice-bearers of The All Indisyy ypto 21 (twenty-
Bank Employees’ Assoclation/ [ gne) days in a
The All Indis Bank Employees’ | calendar year,
Federation.:
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(b} Central Committes members
of The All India Bank Em-f Upto 17 (Seven-
il-n}reu'j.-ml:ﬂmm:ﬂ teen) days in a
dia Bank Emplovees' Fede- | calendar year,
ration,

() Office-bearers of the Executive 3
Committee of the State or
Regional Organisation affilist- | Upto 7 (seven)
ed to The All India Bank Em- | days in a calen-
ployees' Assoelation/The All | dar year,
India Bank Emplovees’ Fede-
ration,

FROVIDED that an employee falling under mare than
one of the above categories will be entitled to claim only
the highest quantum of leave under any of the categories
under which he falls,

1348. An employee on special leave shall be entitled to
pey and allowances as if he was on duty,

(vill) QUARANTINE LEAVE

1241. [n case an emploves is absent from duty on account
of quarantine, the bank may, at the request of the employes,
treat such sbsence upto s maximum of three months &
Eh?“inwﬂﬂkhﬂﬂmﬁhﬂhmw

{ix) LEAVE FREPARATORY TO RETIREMENT

1342 An employee shall be paid on retirement the pay
and sllowances for such period for which the privilege
leave was withheld,
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CHAFTER XIV

HOURS OF WORK AND OVERTIME

141. In supersession of paragraphs 1020 and 1046 of the
Desai Award the following shall apply.

142. Subject to the provisions of Clauses 143 and 1412
below, the actual hours of work of full-time workmen,
exclusive of recess period shall be as specified below: —

Week days
(excluding Saturdaye
Saturdays)

(hours per day}

ia) Workmen other than members

of the Subordinate Stafl [ex-

cluding Category (b) below] B &
{h) Godown-keepers engaged sole-

Iy for that work other than

. those required to remain in

attendsnee at the bank d'url.n;

office hours B ]

ic) Members of the subordinate
gtaff other than Drivers and
Waich & Ward Staff o T L

id) Drivers 2 TH 5

143, (a) The provisions regarding hours of work and over-
time shall not apply to godown-keepers and godown-watch-
men who are similarly excluded by the Labour Appellate
Tribunal in paragraphs 1894 and 198 of its Decision dated
28th April, 1954 Such workman shall be paid an “Other
Allowance” of Rs. 25/- per month, if he is a godown-keeper
and Rs, 15/- per month if he is a godown-watchman.

{b) At places where an enactment governing working
hours and overtime of godown-keepers and godown-watch-
men Is in force, or subsequently comes into force, such
wuhnen:hﬂ]h governed by the provisions of such enact-
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ment and the “Other Allowancs™ mentioned in sub-clsuse
{a)} of this clause shall not be payvable to them,

ie) The hours of work of a member of the Watch &
Ward Staff shall be 8 hours in a period of 24 hours PRO-
VIDED that the hours of work of a "Watchman-cum-Peon”
for the period during which he works as a peon, 75 also
of a peon, for the period during which he s required fo
work as a ‘watchman’ or ‘Armed Guard', shall be the same
gz those laid down In Clause 1421(c) abowe

144. There shall be & recess for lunch which shall not be
less than half an hour and not more than one hour on week
days (excluding Ssturdays) subject, however, to the re-
guirements of any statutory provisions like the Shops &
Commercial Establishments Act. Primarily it will be for the
workmen to decide the sctual length of recess within the
limit fixed as aforesaid and the majority decision of the
workmen in any branch or establishment shall be adopted
in case of difference of opinion with the management.
Where, by arrangement with the bank, recess is gvailed
of by any workman or workmen on Saturdays, such recess
ghall be duly marked in the Attendance Hegister,

145. The banks will be at liberty to fix at their discration
the sctual timing for work, provided the maximum number
of heurs of work fixed by this Settlement are being observ-
ed. Any change made by the bank in the actual timings for
work of any workman, for staggering purposes, will not
reguire & notice of change under Section 0A of the Indus-
trial Disputes Act, 1847 Sufficient advance intimation of
such change in actual timings for work will, however, be
given to the workman concerned.

146. The banks can require a workman, without his con-
sent, 1o work beyond the aforesaid hours of work prescribed
for him (called overtime work for the purposes of this
Settlement) subject, however, that such owvertime wark
shall not exceed 175 bours in any calendar year. As far as
possible, prior intimation for overtime work will be given
to the workman concerned before overtime work is to begin..
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14.7. To regulaie the proper disiributon of such overtime
work, the management may in their discretion, prescribe
from time to time, within aforesadd overall anmsal mit
of 178 hours, a monthly or quarterly limit beyond which a
workman shall not be reguired to do owertime work. No
bank shall pay to any workman Owvertime Allowance in
excess of 175 hours,

M8 Normally, the total peried of work including over-
time shall not, on any day, exceed, In the case of workmen
ather than members of the subordinate staff, &} hours, and
in the case of the members of the subordinate staff, 0 hours,
exciuding the period of recess. In the case, however, of an
emergency, of which a responsible officer of the bank con-
cerned shall be the sole judge, or when in the case of the
subsidiaries of the State Bank of Indla the exigencies of
Government work at the close of the financial year so re-
quire, 8 workman can be required 0 work In excess of
the aforesald hours. The provisions herein shall be subject
to the provistons of any law relating to the ceiling on the
hours of work or overtime applicable to the establishment
concerned.

149 Any days declared as holidays under the Negotiable
Instruments Act, 1881 for half-yearly and yearly closing
of accounts, shall be deemed to be normal working days
for all workmen emploved in all banlks,

1418, For the first one-quarter of an hour of overtime work
(hereinafter called the cushioning period) on any working
day, there shall be no payment for the workmen other
than members of the subordinate staff. 1f, however, the
overtime work extends bevond the cushioning period,
overtime payment shall be made for the whole period
of overtime work including the cushioning period. There
will be no such cushioning period for work done on Sundays
and holidays. There will be no such cushioning period for
members of the subordinate staff.

14.11. The first quarter of an hour af overtime work, if not
paid for as provided above, shall not be taken into account
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for the purposs of the prescribed anoual overtime limit of
173 hours,

14.1L Part-tdme workmen, bank workmen engaged im
domestic service, gardeners and sweepers are excluded from
the scope.of the provisions regarding working bours and
overtime contained in this Chapter,

1413  (8) Every member of the watch and ward staff shall
be given a weekly off, on a day convenient to the bank,
in cases whers such weekly offs are not already being
given to them either under any enactment or under any
arrangement made by the bank; PROVIDED that in the
State of Uttar Pradesh thizs concession wil not be available
to the workmen concerned untl such time as thay are
exeloded from the purview of Seetion 10{1)} and other
relevant provisioms of the U.P. Shops and Commercial
Establishments Act, 1063 whereby 80 days privilege leawe
per year has besn provided for members of the watch
and ward stafl, This proviso will also apply o the workmen
concerned in other areas if the statutory provisions appli-
eabls to them are similar o the abovenamed provisions of
the UP. Act

(B) Wherever members of the watch and ward staff
are statutorily/customarily not entitied to (or are statuto-
rily fcustomarily entitied to less than eight) National/
Festival-Gazetted Holidays they will be given, on days
convenient to the bank, holidavs in such a manmer that
the total number of such holidays, including the statutory/
ecustomary entitlement, if any, shall not exceed eight davs
in a calendar year. As far as possible banks will ensure
that such holidays are given on days which are available
to the other staff members as the Natlonal Festlval/
Gazetted Holidays,

(£} A Watchman-cum-pson, will, for the pericd dur-
ing which he works as peon, be entitled to any intervening
holidays observed by the bank.
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1414 Orertime work shall be paid for at the rates
mentions] below: —

% of hourly emcluments.

Week days Saturdays
(excluding (excluding
Saturdays holidays)
and holideys) i

Warkmen other then members of the
Subordinmte 5iaff -

First two guarter hours of overtime work @ 100 & 100
next four quarter hours of owertime work @ 170 @@ 170
next four quarter hours of overtime work @200 ¢ IT0
rest of the overtime work .. . o @0 @200

Subordinate Stafl :

First four quarter hours of overtime work @130 @18
next four quarter hours of overtime work @200 (@170
rest of the overtime work | & L. @30 i 3

14,15. For the work done on Sundays, and Holidays, to
whick he may be entitled, a workman (including a peon
who is asked to work as a Watchman on such days) will
be paid for the entire perlod of work at 200% of his hourly
emoluments, unless any such day happens to be a working
day for him.

1418, For the purpose of calculating the amount payable
for overtime work—

(8} work done for less than one full guarter of an hour
shall be deemed to be work done for gquarter of an
hour; :

(b} the expression “emcluments” shall mean aggrogate
of basic pay, special allowance (if any), officisting
allowance (if any) amd dearness allowance:

(¢} every month shall be deemed to consist of 150
wiorking hours so that the monthly emoluments
payable per hour will be deemed to be 1/150th of
the mc ithly emoluments, for all workmen
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A worlkman who is guilty of any mistake which has
resulted in his doing overtime work will not be entitled
to receive payment for such overtime work. Before, how-
ever, & workman is held not to be so entitled, he must be
Fiven ar opportunity at & suitable time to explain in his
lapse and to show cause why he should not be considered
to be disentitled to receive such payment

1818, Where the work entrusted to a workman on out
station duty is such that it does not involve night stay and
enables him o return to headquarters the same day, but
the “spread-over” of his work (lLe. the period between the
time when he commences work on that day and the time
at which he returns to his place of work from outstation
duties) exceeds his normal working hours including the
recess interval, appropriate allowance has been provided
in the proviso to Clause 9.13 of this Seitlement. In such
cases the workmen concerned shall not be entitled to over-
tirme allowance,

L1 The provisions of this Chapter shall be subject to
the provisions made by or under any enactment applicable

CHAPTER XV

MEDICAL AID & EXPENSES

15.1.. Provisions of paragraph 1120 of the Desai Award
shall be medified to the extent specified below:

{a} In supersession of sub-clause (1) of paragraph
450 of the Sastry Award, medical facilities as
provided in this Chapter shall be available to
workmen and members of their family consisting
of wife, children wholly dependent upon the
workman, and dependent widowed mother.
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PROVIDED always that nothing in thizs Settle-
ment as regards “Medical Aid & Expenses” shall
apply to those workmen of the Nationsl & Grind-
lays Bank Ltd., Kanpur, who are enjoying
“Medical Aid & Expenses” for themselves with.
oul monetary ceiling, it iz agreed that the parties
hereto will hold discussions in an endeavour to
standardise “Medical Aid & Expenses” for such
warkmen by bringing them in line with the other
workmen of the Bank in regard to "Medical Aid

& Expenses”,

(b) In supersession of sub-clause (B) of paragraph
430 of the Sastry Award all workmen shall sub-
mit any bills etc. against which medical aid is
claimed, within six weeks of the expense being
incurred or of the workman's return to duty
Irom sickness, whichever is lster. Banks shall
make payment of the bills, if otherwise in order
and within the workman's entitlement, within
four weeks of their presentation to the bank.

(c) In supersession of sub-clause (10) of paragraph
450 of the Sastry Award the total expenses fror
January to December of each calendar year on
account of medical attendance and treatment
payable by a bank to a workman shall not erceed
the following limite; —

Area T Area IT Ares [T

Ras, Rs Hs.
‘A’ Class Banks .. 135 9 b+
‘B'Class Banks .., 113 T5 B0
‘C' Class Banks .. BO 54 40

Such facilities shall not include supply of den-
tures, spectacles, hearing and other aids

152. Om transfer of 8 workman from one place to another,
the balance of his medical entitlement to date will be trans-
ferred to the branch where he is posted. Thereafter on the
st of January next year, the appropriats medical aid per-



missible at the branch where bha is working will be credited
to his medical aid account.

I53 The foregoing provisions shall be in supersession of
termn (2) of the Memorandum of Settlement dated 15th
April 1965, between the parties hereto.

el

CHAPTER XV1

CONTRACTOR TREASURER SYSTEM, GUARANTEE
—TASAIEE SYSTEM AND SECUNITY DEPOBITS,
FIDELITY POLICIES

161. In supersession of paragraphs 12.11 and 12.13 of the
Desai Award, the following provisions set out herein shall
apply.

182. Security Depogit (including a Fidelity Policy at the'
emplovea's own cost) may be required only from the under-
meem tiomed: —

{i) Clerks in the Cash Department, including Assie-
tant Head Cashiers and Head Cashiers;

(i) Godown-keepers in charge of stocks;
(ili) Cashier-cum-(Godown-keepers;

{iv) Mot more than one Cashier-cum-Clerk per branch
or office,

NOTE.— In banks where it iz the practice to entrust duties
of “Godown-keepers in charge of stocks™ to the
persons designated only as “lerks" and in banks
where it Is the practice to entrust only the duties
of "Godown-keepers in charge of stocka™ to the
persons designated as  “elerks-com-godewn-eep-
ers” and require them to furnish Securtty Deposit
(inclnding a Fidelity Policy at’the employee's
own coat) mach practicss will remain oneffected.
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16.3. Any securily deposit mot warranted in terms of the
aboyve shall be refunded within four months from the date
of this Settiement and any Fidelity Policy (at the emplo-
wee's own cost) not warranted in terms of the abowve shall
ngt e reguired 0 be renewed,

164 The security depesits (imcluding Fidelity Policy at
the employee's own cost), which shall be continuing secu-
rities. shall be governed by the following limits; —

GROUP (A): For workmen staff in Banks other than
the Subsidiary Banks of the States Bank

of India.
(i} WORKMEN OTHER THAN Rs. 1,006/~ to
HEAD CASHIERS b Rs 1504/- at

| bank's discretion

subject to the overall limit of Rs. 2,500/- a bank may, in
its dizcretion, agree that a part or whole of the amount
may be covered by a Fidelity Policy at the employee's

uwn_t;ml:.
{ii) WOREMEN HEAD EAE-FITERBE i /!

HEA] Rs. 3,000/~ to
—Categories (A) & (C) Rs. 5.000/- at

bank's discretion
subject to the overall limit of Rs, 5,000/- & may, in
its discretion, agree that & part or whole of the amount
may be covered by a Fidelity Policy at the employee’s
own codt, -

(i) WOREKMEN HEAD EJ\SHIERE} Upto Rs. 10,000/-

—Category (E) at the banl's
diseretion,

{ subject to the overall limit of Rs, 10,000/- 2 bank may,
in itz diseretion, agree thet not more than hslf the }
armcunt of the security deposit may be covered 1
Fidelity Poliey at the Employee's own cost. W

GROUP (B): For workmen staff in the Subsidiary
Banks of the State Bank of India

_ ] Be.1000/-n cash

{iv) WORKMEN OTHER THAN and a Fidelity
HEAD CASHIERS Policy for

Hs, 5000/- at the

employes’s own
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{v) WORKMEN HEAD CASHIERS
—Category (B)

%E

i
;g}E

g
!

(vi) WORKMEN HEAD CASHIERS
—Category (D) & (E)

7ge
{f
EE

¢ own cost

165. In case where a workman has already made a security
deposit and/or given a Fidelity Policy at his own cost,
aggregating higher than the limits envisaged above, the
excess deposit shall be refunded within four months from
the date of this Seitlement and the Fidelity Policy need
only be renewed for the appropriate amount when it next
falls due for renewal, so that the aggregate of the
deposit and/or Fidelity Policy does not exceed the limits
envizsaged above.

168, The limits laid down under Group (A) in Clause [6.4
above are not intended to alter the existing system of secu-
rity deposits (including Fidelity Policy at the employee's
own coat, if any) in banks where the amount of such depo-
sits is nil or is lower than those limits,

16.7. Notwithstanding the provisions of Clause 186 above,
the limits labd down under Group (A) in Clause 18.4 shall

E..

(1) for the purposes of replacing the system of Guaran-
tee Head Cashiers (see Clauses 15.8 and 16.9 below)
if they so desire to replace by direct security from
the employees.

164 Tt is understood that the system whereby an employee
Head Cashier fa required to gouarantes the staff in a par-



ticular branch of a bank or in all the branches of a bank
in a particular city/town, will be awvailable, subject to
Clause 18.9 below, to the following banks: —

{1} banks where such a system is already in existence;

(i1} banks who desire to introduce the system conse-

guent upon the changes envisaged in Clause 1613
belowr;

(i) subsidiary banks of the State Bank of India, If
such & system is sought to be introduced (in the
Treasury and Sub-Treasury Offices) for the pur-
poses of standardizsing the organisation and me-
thods in all the Sobsidiary Banks, because, stich
system obtalned In some of the Subsidiary Banks.

188, Under the sysiem envisaged in Clause 168 above, a
Head Cashier may be required to guarantee:—

mll the clerieal and sub-
if) Hhhlm} ordinate staf! of the

cash, clearing & God-

{ii) if he is & Head Cashier ofily the clerical staff
‘Category E in the Cash Depari-
ment (s).

1818, Irrespoctive of the system envisaged in Clauses 168
and 160 above banks shall be free to take direct security
deposit from workmen as envisaged in Clagses 162 to 167
above, However, the guarsnteeing employee Head Cashier
under Clauses 16.8 and 16.0 above, shall not personally take
any security deposit from the persons guaranteed by him,
PROVIDED however, that the guarantesing employes Head
Cashier in the Subsidiary Banks of the State Bank of India
(in offices where Treasury Work is carried on) may take
a security deposit upto Rs. 2,000/- from sach of the Assistant
Head Cashiers guaranteed by him and such deposit shall
be kept with the bank in the joint names of the Agent or
Manager, the guaranteeing employes Head Cashier and
the guaranteed Assistant Head Cashier, such deposit being
withdrawable jolntly by the Agent/Manager and-the gua-
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ranteeing employee Head Cashier or the guaranteed Assis-
tant Head Cashier.

1811, It iz understood that, without prejudice to his lia-
bilities under the guarantee given by him, a guarantesing
employee Head Cashier shall be free to nominate any other
employee (acceptable to the Bank) ordinarily on seniority
basiz, to act In his place during his absence.

16.12. Unless a misconduct is involved, the services of a
workman under guarantee shall not be terminated merely
by resson of the guarantee covering him being withdrawn.
In such & case the bank shall be free to transfer such work-
man to another department,

18.13. Tt is understocd that the system whereby an outside
Contractor Treasorer guarantees the Cash Department em-
ployees and the godown staff and the system whereby an
employee Head Cashier guarantees the Cash Department/
Codown Staff in an entire area, should be gradually abo-
lished. The banks concerned will take steps for such
abolition as scon as possible and at the end of six months
from the date of this settlement, inform the other party of
the steps taken and the progress made, The system to be
so abolished may be replaced by—
{i) direct security deposits (as governed by Clauses
16.2 and 166 abowe);
and
(i} the system of guarantee by Head Cashiers s in
Clauses 168 and 169 above,

16.14 Nothing in the foregoing is intended to ietler the
bank’s right—
i{) to enter-into an agreement/s with its Head
Cashier/s;
{if) to revise the existing agreement/s with its Head
Cashier/s;
PROVIDED, however, that the terms of such agreement/s
as far ms workmen Head Cashiers are concerned, are not
repugnant to the provisions af and overall service condi-
tions lsid down in this Settlement.
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CHAPTER XVII

UNIFORMS AND LIVERIES

ITL. In supersession of parsgraph 1318 of the Desai
Award, all permanent full-time members of the subordinate
stafl, 28 well as permanent part-time workmen in subordi-
nate cadre working for not less than six hours per week.
shall be supplied with two sets of cotton uniforms every
year and one set of woollen uniform once in three vears.

172 If the majority of subordinate staff of all offices of a
bank in a place request the management sufficiently in
advance one additional set of cotion uniform may be sup-
plied each vear to the entire subordinate staff in leu of
the sot of woollen uniform to be supplied once in three

YEATS.

174 If prior to the enforcement of the Desai Award, any
bank bad the practice, at any place, of supplying woollen
uniforms once in two years, such practice shall be rein-
troduced/continued st that place.

174 Watchmen, Armed Guards, Electricians, Alr-condi-
ticning Plant Helpers and Drivers shall be supplied with a
pair of shoss once in two years i

115 Notwithstanding what is stated in Clause 17.1 above,
where, under the existing practice, part-time workmen
working for less than six hours per week are already get-
ting any uniforms, they shall continue to be supplied with
such uniforma.

CHAPTER XVIII
AGE OF RETIREMENT

18.1. In supersession of paragraph 1513 of the Desai
Award, after 8 workman has resched the age of 57 years,
he may ba retired after giving him two months' notice in



writing in case his efficiency is found by the employer to
to this

will it be necessary to give a workman
his services till he is sixty years old.

I S

CHAPTER XIX

DISCIPLINARY ACTION AND PROCEDURE THEREFOR

181. In supersession of paragraphs 18.20, 1824 end 18328
of the Desai Award, a person against whom disciplinagy
action is proposed or likely to be taken shall in the fimst
instance, be informed of the particulars of the charge
agairst him and he shall have a proper cpportunity to give
his explanation as to such particulars. Final orders shall be
passed after due consideration of all the relevant facts and
circumstances. With this cbject in view, the following shall
mpply.

192 Ey the expression “offence” shall be meant any
offence involving meral turpitude for which an employee
is lisble to conviction and sentence under any provision
of Law,

183 (a) When in the opinion of the management an em-
plovee has committed an cffence, unless he be otherwise
prosecuted, the bank may take steps to prosecute him or
get him prosecuted and in such a case he may also be
suspended.

fb) If he be convicted, he may be dismissed with
effect from the date of his conviction or be given any lesser
form of punishment as mentioned in Clause 196 below.

{e} If he be acquitied, it shall be open to the manage-
ment to procesd against him under the provisions set out
below in Clauses 18.11 and 18,12 infra relating to discharges.
Howeover, in the event of the management dasiding after
enguiry not to continue him In service, hs shall be liable



only for termination of service with three months' pay
and allowances in lieu of notice. And he shall be deemed
to have been on duty during the period of suspensiom, if
any, and shall be entitled to the full pay and allowances
minus such subsistence allowance as he has drawn and
te all other privileges for the period of suspension provided
that if he be scquitted by being given the benefit of doubt
he may be paid such portion of such pay and allowances
as the management may deem proper, and the period of
his absence shall not be treated as a period spent on duty
unless the management so direct.

(dj If he prefers an appeal or revision application
agminet his conviction and iz scquitied, In case he had
alrendy been dealt with as above and he applies to the
management lor reconsideration of his case, the manage-
mert shall review his case and may sither reinstate him
or procesd agminst him under the provisions set below in
Clauses 18.11 and 1812 infra relating to discharge, and
the provision set out above a8 to pay, allowances and the
period of suspension will apply, the period up-to-date for
which full pay and allowances have not been drawn being
treated as one of suspension. In the event of the manage-
ment declding, after enquiry not to continue him in service,
the employee shall be liable only for termination with three
months’ pay and allowances in lieu of notice, as directed
above.

184 If after steps have been taken to prosscule an em-
ployee or to get him prosscuted, for an offence, he i3 not
put on trial within a year of the commiasion of the offence,
the management may then deal with him as if he had
committed an act of “groas misconduct” or of “minor mis-
conduet”, as defined below; provided that if the authority
which was to start prosecution procesdings refuses to do
so or come to the conclusion that thers is no case for
prosecution it shall be open to the management to proceed
pgainst the employee under the provisions set out below
in Clauses 1811 and 1812 infra rélating to discharge, but
he shall be deemed to have been on duty during the period
of suspension, If any, and shall be entitled to the full wages
and allowances and to all other privileges for such period.



In the event of the management deciding, afier enquiry,
not to continue him in serviee, he shall be Hable only for
termination with three months” pay and allowances in lisu
of nolice 83 provided in Clause 19.3 supra. If within the
pendency of the proceedings thus instituted he 8 put on
trial such proceedings shall be stayed pending the comple-
tien of the trial, after which the provisions mentioned in
Clause 183 above shall apply.

18.5. By the expression “gross misconduct” shail be meant
any of the following acts and omissions on the part of an
EMmplioyes:

{a) engaging in any trade or business outside the
scope of his duties except with the written permission
of the bank:

{b) unauthorised disclosure of information rogurd-
ing the affairs of the bank or any of ita customers or
any other person connected with the business of the
bank which is confidential or the disslosure of which
is likely to be prejudicial to Illul'n.hrﬂ'ﬂ-nil.hn!hl.:i;

{e} drunkennezt ar riotogs or disorderly or inde-
cent behaviour on the premises of the bank;

id) wilful damage or sttempt to cause damage to
the property of the bank or any of its customers; 7

(e} wilful insubordination or disobedience of any
lawful and reasonable order of the management or of
B Euperior:

{f) habitual deing of any sct which amounis to
“minor misconduct™ as defined below, “habitual” mean-
ing a course of action taken or persisted in notwith-
standing that at least on three previous occasions
censure or warnings have been administered or an
adverse remark hag been entersd againat him:

{g) wilful slowing down in performance of work;

(h) gambling or betting on the premises of the
hank;

(i) speculation in stocks, shares, securities or any
eammaodity whether on his sccount or that of any othar
PRIBORS;
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{j) doing any act prejudicial to the interest of the
bank or gross negligence or negligence involving or
likely to involve the bank in serious loss:

(k} giving or taking a bribe or illegal gratification
from a customer or an employee of the bank:

(1} abetment or instigation of any of the acts or
omissions above-mentioned.

106 An employee found guilty of gross misconduct may :

{a} be dismissed without notice: or

(b} be warned or censured, or have an adverse
remark entered against him: or

{e) be fined: or

(d)} have his increment stopped; or /

(e} have his misconduet condoned and be merely
discharged,

18.7. By the expression “minor misconduct” shall be meant
any of the following acts and omiszions on the part of an
employes :
(a) absemee without leawve or overstaying sanc-
tinned leave without suffeiont grounds:

(b} unpunctusl or irregular attendance;

{¢} meglect of work, negligence in pertdrming
duties:

{d) breach of any rule of business of the bank or
instruetion for the running of any department: -

{e) committing nuisance on the premises of the
bank;

if) entering or leaving the premises of the hank
except by an entrance provided for the purpose:

(@) sttempt to colleet or collocting monevs within
the premises of the bank without the previous permis-
sien of the management or except as allowed by any
rule or law for the time being in force;

{h} holding or attempting to held or attending any
mecling on the premises of the bank without the pre-
vious permission of the management or except in
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the time being in foree;

(i) canvassing for union membership or eollection
the bank without the previous permission of the man
agement or except in accordance with the provisions of
any rule or law for the time being in force;

(j) fmiling to show proper consideration, courtesy
or attention towards officers, cuostomers of other
employees of the bank, unseemly or unsatisfactory
behaviour whils an 'duty;

(k) marked disregard of ordinary requirements of
decency and cleanliness in person or dress;

{l) ineurring debis to an extent considersd by the
management as excessive,

18.8. An employee found guilty of minor misconduoct may :
{a) be warned or censured; or
{b) have an adverse remark entered against him;

{e) have his increment stopped for a perind not
ionger than six months.

188. A workman found guilty of misconduct, whether
gross or minor, shall oot be given more than one punishment
in respect of any one charge.

1818 In all cases in which sction uvnder Clauses 184, 108
ar 10.8 may he taken, the proceedings held shall be entered
ir a book kept specially for the purpose, in which the date
on which the proceedings are held, the name of the employee
procesded ggainst, the charge or charges, the evidencs on
which they are based, the explanation and the evidence,
if any, tendered, by the said employee, the finding or find-
ings, with the grounds on which they are based and the
order passed shall be recorded with sufficient fullness, as
clearly as possible and such record of the procesdings shall



be signed by the officer who holds them, after which & copy
of such record shall be furnished to the employee onncerned

if so requesied by him in writing

1811, Whan it is declded to take any disciplinary action
against an employes such decision shall be communicated
to him within three days thereof

1802 The procedure in such cases shall be as follows :—
{a} An employee agalnst whom disciplinary action

is proposed or likely to be taken shall be given a
charge-sheet clearly setting forth the circumstances

?
;
5
.
Z
:
i
:

the Officer conducting
any witness on whose evidence the charge rests and to
examine withess and produce other evidence in

defence, He shall also be permitted to be defended—

{i) (x} by a representative of a registered lrade
union of bank employees of which he b a
member on the date first notified for the com-
mencement of the enguiry,

(v} where the emploves is not & member of
any trade union of bank employees on the
aforesaid date, by a representative of a regis-
tered trade union of employees of the bank

in which he is employed :
OR

{il) at the requesti of the sald union by a represen-
tative of the siate federatlon or all India
Organisation to which sueh union s affilisted:

OR
(iif) with the Bank's permission, by a lawyer.
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He shall also be given a hearing ss regards the
nature of the proposed punishment in case any charge
i established agminst him.

(b} Pending such inguiry he may be suspended,
but if on the conclusion of the enquiry it is decided
to talke no action against him he shall be deemed to
have boen on duty and shall be entifled to the full
wages and allowances and to all other privileges for the
period of suspension; and if some punishment other
lhlndl:minllhin:ﬂictsdtht-hnllﬂlﬂnﬁﬂh
period of suspension, may, st the diseretion of the
management, be treated as on duty with the right to

a corresponding portion of the wages, allowance, etc,

(e) In awarding punishment by way of discipli-
nary action the authority concerned shall take into
account the gravity of the misconduct, the previcus
record, if any, of the employee and any other aggravat-
ing or extenuating circumstances, that may exist. Where
sufficiently extenuating circumstances exist the mis-
conduct may be condoned and in case such misconduct
is of the “gross” type he may be merely discharged,
with or without notice or on payment of a month's
pay and allowances, in lien of notice. Such
may also be given where the evidence is found fg be
insufficlent to sustain the charge and where the bank
does not, for some reason or other, think it expedient
to retain the employes in question any longer in ser-
viee. Discharge in such cases shall not be deemed to
amount to disciplinary action

{d) If the representative defending the employee
iz an employee of the same bank at an outstation branch
within the same State, he shall be relieved on special
leave (on full pay and allowances) to represent the
employee and be paid one return fare. The class of fare
to which he will be entitled would be the same as while
travelling on duty. In case of any adjournment at the
imstance of the bank, he may be asked to resume duty
and if so, will be paid fare for the consequential jour-
ney. He shall also be paid 50% of the halting allowance



T

for the period he stays at the place of the eagquary far
defending the emplovee as also for the days af the
journevs which are undertaken at the bank's cost

{e) An enquiry need not be held if—

(i) the misconduct is such that even if proved
the bank does not intend to award the punish-
ment of discharge or dismissal; and

{ii} the bank has issued a show cause netice to
the emplovee advising him of the misconduct
and the punishment for which he may be
liable for such misconduct; and

{iii) the employee makes g voluntary admission of
hiz guilt in his reply to the aforesaid show
cause notioe,

However, if the employee concerned requests a
hearing regarding the nature of punishment, such a
hearing shall be given :

19.13. Where the provisions of this Chapter conflict with
the procedures or rules in force in any bank regarding dis-
clplinary action, they shall prevail over the latter.* There
may, in such procedures or rules, exist certain proyisions
outside the scope of the provisions contained in this Chapier
enabling the bank to dismiss., warn, censure, fine an em-
plovee or have his increment stopped or have an adverse
remark entered against him. In all such cases also the pro-
vigions set out in Clauses 19.10 and 19.11 abave shall apply.

1814, The Chiel Execulive Officer or the principal officer
in India. of & bank, or an alternate officer at the Head Office
or principal office appointed by him for the purpose shall
decide which officer (s) shall be empowered to hold enquiry
and take disciplinary action in the case of each office or
establishment, He shall also decide which officer or a bady
higher in status than the Officer authorised to take discipli-
nary action shall be empowered to deal with and dispase
of any appeals against orders passed in disciplinary matters.
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The names of such officers or the body who are empowered
to pass the original orders or hear and dispose of the appeal
shall, from time to time, be published on the bank's notice
beard. Such appellate authority shall, if the employee
concerned is so desirous, in a case of dismissal, hear him or
his representatives before disposing of the appesl In cases
where hearings are not required, and appeal shall be dig-
posed of within two months from the date of receipt thereof,
In cases where hearings are required to be given and are
requested for, such hearings shall commence within one
month from the date of receipt of the appeal and shall be
dispesed of within one month from the date of conclusion
of such hearings. The period within which an appeal can be
proeferred shall be 45 days from the date on which the
original order has been communicated in wriling to the
employee concerned,

19.15. Every employes who is diemissed or discharged shall
be given a service certificate, without avoidable delay,

19.18. Any notice, order, charge-sheet, communication or
intimation which is meant for an individual employves, shall
be in a langusge understood by the employee concerned.
In the case of an absent employee notice shall be sent ta
aim by registered post with acknowledgement due. If an
employee refuses o accept any notice, order, charge-sheet,
written communication or written intimation in connection
with disciplinary procesdings when It is sought to be served
upon him, such refusal shall be deemed to be a good ser-
vice upon him, provided such refusal takes place in the
presence of at least two persons including the person wha
goes to effect service upon him., Where such notice, order,
charge-sheet, communication or intimation is sent by regis-
tered post with acknowledgement due, the same shall at
the discretion of the officer of the bank concerned, be desm-
ed to have been duly served upon the emplovee, If the
same has been refused by the emploves.

PESSSEEY | Tra—
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CHAFTER XX
COMBINED DESIGNATIONS,

PART-TIME EMPLOYEES, TEMPORARY
EMPFLOYEES ETC.

() COMBINED DESIGNATIONS

20.L In supersession of paragraph Z328 (7) of The Desai
Award, not more than two designations will be combined
in the case of any workman, In the case of existing workmen
having more than two designations banks wil revise their
designations to conform to this provision under intimation
to the workman concerned PROVIDED that an employes
performing duties, on reguler assignment which entitle
him to a special allowance will not be deprived of such
allowance merely by reason of such revision

2.2, Subject to the provizions contained in Clause 201 an
emploves with combined designations will be entitled to
the sppropriate special allowance if an allowance is pro-
vided for in this Bettlement for either of his designations.

2032 [n banks where it is the practice to appoint only
‘godown-keepers’ for attending to godown work, il is under-
stood that in their Area II1 offices having a complement of
not mere than three clerks (other than the in-charge of the
office), any person who is not a member of the subordinate
staff may be required, in leave arrangements to perform
godown-keeper's duties.

(ii) PART-TIME EMPLOYEES

4. Notwithstanding anything contained in paragraph 498
of the Sastry Award for pass-book writing, all banks will
be free lo employ part-time clerks as pass-book writers.
Apart from such persons already in employment, in future
only students and retired persons (bul in any case no
person already In employment elsewhere) will be engaged
by banks for this purpose. Thelr hours of work will not
excesd 12 hours In & week.
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W5 Banks will be free to readjust the working hours of
the existing part-time workmen, Provided that—

{a) the proportien of a workman's existing wages 1o
the wages of a full-time workman in‘the sppro-
priste cadre at the same stage in the existing

scale, and

{b) his existing total wages are not adversely
affected.

206 Subject to a bank’s recruitment rules if any, pari-
time employees will be given preference for filling of full-
time vacanczies, other things being equal

(iit) TEMPORARY EMPLOYEES

20,7 In supersesston of paragraph 21.20 and sub-clause ()
of paragraph 2315 of the Desai Award. “Témporary Em-
plovee™ will mean a workman who has been appointed for
a limited period for work which is of an essentially tem-
porary nature or who is employed temporarily as an addi-
tional workman in ennnection with & temporary lncrease
in work of 8 permanent nature and includes a workman
other than a permanent workman who is appointed in a
temporary vacancy caused by the absence of a particular
permanent workman. ',

208 A temporary workman may also be sppointed to fill
a permanent vacancy provided that such temporary sppoint-
ment chall not exceed & period of three months during
whirh the bank shall make arrangements for filling up the
vacaney permanently, If such a temporary workman is
eventually selected for filling up the vacancy, the period
of such temporary employment will be taken into account
as part of his probationary period,

(ivi CERTAIN CONDITIONS GOVERNING
EXISTING TEMPORARY WOREMEN

249 Arv temporary workman (other than a godown-
keeper or godown-watchman), who was in the employment
of a bank on or after 15t June, 1065 and ceased to be in the
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service before the date of this Settlement, will on his
applying to the bank for employment within a period of
three months from the date of this Settlement, be taken up
as a confirmed workman irrespective of his qualifications
if he satisfies the following two conditions: —

{i) that he did not fall within the definition of
“temporary employes” as above;
AND
{ii) that ke had on the date he ceased o be in the
bank's service already worked for a centinoous
period (lgnoring breaks in service not exceeding
15 days at a time) aggregating 240 working daya.

2010. Any temporary workman (other than a godown-
keeper or godown-watchman) who is, on the date of this
Settlement, in & bank’s service, will be trested as a con-
firmed workman irrespective of his gualifications if he
gatiefies the following two conditions: —
i} that he does not fall within the definition of
“temporary employes” as above;
AND
{ii) that he had already worked for a contimious

perind (ignoring breaks in service not exceeding
15 days at a time) aggregating 340 working days.

2011 Any temporary workmen (other than godown-keeper
or godown-watchman) who is, on the date of this Settle-
ment in a bank's service, will if he is not covered by the
preceding clause be taken up on probation if he satisfies
the following three conditions: —
(i) that he does not fall within the definition of
“temporary employee™ as above;
AND
(ii) that, If in the clerical eadre, he is &t lesast &
matriculate or its equivalent;
AND
{iif} that he has already worked for a continuous
period (ignoring breaks in service nol exceeding
15 days st a time) aggregating 120 daya.
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20.12. Other things being equal, temporary workinan
{other than godown-keeper) will be given preference for
filling permanent vacancies and if selected they may have
to undergo probation

20.13. Temporary godown-kecpers and godown-watchmen
who are required to look after one or more godowns belong-
ing generally to one party and whose salary and allowances
are generally borne by the parties who are ownem of the
goods in the godowns, shall, if their work has been found
satisfactory and if their services can be utilized to look
after other godowns in the same place or other places or
in the clerical establishment of the bank, on completion
of one year's service, be given preference for absorption in
the permanent service of the bank, subject to the bank's
recruitment rules, if any.
{v) GODOWN [NSPFECTORS

2014 [In future godown inspection duty shall not be en-
trusted to any one lower in status than a “Head Cashier—
Category E" or “Special Assistant”. Consequently, it will
be open to withdraw the godown inspection duty from a
workman who is at present performing it, if his status is
lower than that of s “Head Cashier—Criegory E" or
“Special Assistant”. This, however, will not preclude a
bank requiring a workman to accompany and assist- the
person inspecting godown (s).

(vi) CASHIERS L TYPISTS

20.15. Requests from clerks in Cash Department for trans-
fer out of the Cash Department (where such workman by

the terms of their employment, are not liable to such
transfers) and the requests of typists for transfer to non-
typing clerical work will be considered sympathetically on

{vil) DRIVERS

Bank work like transmittling cash, clearing or sta-

will not be entrusted to private drivers employed

k officers. If as a result the services of a driver are
for

such bank work the existing private

It ]
" E

29
7k
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driver, if he was already doing the bank work, shall be
glven preference for appointment as a peon-cum-driver.
Such peon-cum-driver shall, whenever called upon to do
so0, drive any motor vehicle; being used for the bank’s work

(viii) TRANSFERS ON REQUEST

20.17. Any request by an employes for transfer on com-
passionate grounds will be considered sympathetically
mhhﬂmmﬂnﬂnmdmmmuufmm but
such request will not be rejected only on the ground that
he will bave to be paid emoluments of higher rates.

{ix) RETAINERS

2018 Members of the subordinate staff whose names sre
registered in the bank's licences for weapons, as ‘Retainers'
shall be given preference for filling up vacancies of ‘Armed
Guards”.

— —

CHAPTER XXI
SPECIAL PROVIEIONS FOR SOME BANKS

.1. Notwithstsnding anything to the contrary contalned
in thiz Settlement, provisions of Clause 4.8, thereof shall not
apply to the Karnataka Bank Ltd., The HNedungadi Bank
Ltd., The Pangal Nayak Bank Ltd., The Vijaya Bank Litd,
The Vysya Bank Ltd, and their workmen. Insofar a3 the
worfmun-n-!ﬂuﬂhn.uhmmnurmd,mrmmm
entered Service of the bank before 3ist January 1950 and
iz on lst April 1988, short of what peint-to-point adjust-
ment, calculated according to his actual completed years
of Service would have given him, shall after belng fitted
into the new scales, in sccordance with the provisions of
Clause 47, be paid one additional increment with effect
from Ist January, 1867 if he falls short of point-to-point
stage as on lst April, 196 by two or more increments,
FROVIDED that no additional increment shall be payahle
in terms of this clause where a workman has already re-
eeived, before the date of this Settlement, any additional
increment/inerements towards point-to-point adjustment,
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212 Notwithstanding anything to the contrary contained
in Clause 222 (a) of this Settlement, the banks specified in
Clause 211 above shall be liable to pay only T5% (seventy-
five per cent) in full and final Settlement of the arrears
for the period between 1st January, 1966 and 30th June,
1956, due and payable in terms of Clause 22132 {a).

213, In the case of the Bank of Rajasthan Lid., which
stands upgraded in terms of paragraph 4136 of the Desai
Award, from ‘C* Class to 'B" Class Bank, with effect from
1st January, 1968, provisions of this Settlement shall, not-
withstanding anything to the contrary contained in Clause
222 of this Settlement, take effect six months later than
what is provided in Clause 22.2 of this Settlement, that is
o say:—
{I]Th&p:mrhhlunfﬂ:ilﬁtﬂhm:ntinhﬂnﬂd
Scales of Pay, Dearness Allowance, Provident Fund
& Gratuity and House Rent Allowance, shall take
effect from 1st July, 1966;
AND
(b) The provisions of this Settlement in respect of
Special Allowances, Washing Allowances, Cycle
Allowance, Fuel Allowance, Project Area Compen-
gatory Allowanee, Split Duty Allowance and Water
Scarcity Allowance shall take effect from. lst
January, LBET. :
214 In the case of the South Indian Bank Litd., the pro-
visions of this Settlement relating to 'C' Class banks shall
take effect a3 provided in Chapter XXII of this Settlement.
Since, however, this Bank will stand upgraded in terms
of paragraph 4126 of the Desai Award from ‘C" Class to
B' (lass Bank with efect from 1st January, 1867, it is
agreed that benefits of upgradation aceruing to workmen
of this Bank shall, notwithstanding anything to the con-
trary contained in this Settlement and in paragraph 4.128
of the Desai Award, be deferred by six months, that is to
say that the sald bank shall be deemed to have been
upgraded to ‘B’ Class bank with effect from lst July, 1967
instead of 1at January, 1967 and consequently all the pro-
visions of this Settlement relating to 'B' class banks shall
apply to the said bank with effect from lst July, 1967,
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215 In the case of The Andhra Bank Limited, the pro-
vizions of this Ssttlement telating to ‘B’ Clast Banka shall
take effect as provided in Chapter XXII of this Settlement
Eince, howewver, this bank will stand upgraded in terms of
parsgraph 4.126 of the Dezai Award, from 'B' Class to ‘A’
Class Bank, with effect from 1st Janusry, 1967, it is sgreed
that the question of relief, if any required, shall be dis-
cussed between the parties hereto, before 15th December,
1866, with a view o arriving at a Settlement.

216 Notwithstanding anything to the contrary contained
in thiz Settlement, provisions of Clauses 41 to 4.4 and of
Fart I[ of Clause 5.2 of this Settlement shall not apply to
the Bank of India Limited in respect of such of thelr work-
men a5 are governed by the Bank's own scales of pay with
20 years' span.

[nsofar sz such workmen of this Bank who are full-
time workmen are concerned—

(a) the Scales of Pay applicable to them shall be as
sel out in Appendix 'F'—FPart [ hereto;
AND J
(b) Graduates and/or holders of Naticnal Diploma in
Commerce and holders of CAIB/CAIIB Diploma,
shall be entitled to Speclal Allowance as set out
in Appendix ‘F*—Part Il hereto. 'k
Inscfar as such workmen of this Bank who are part-
time workmen are concerned their emolumenis shall be
governed by Appendix 'F' hereto read with Clauses 4.5 and
20.8 of this Setilement

CHAPTER XXII
OFERATION OF THE SETTLEMENT

12.1. Thiz Settlement shall extend to all branches/offices
in India (including the State of Jammu & Kashmir) of
banks who are parties to this Settlemant.



122, The provigions of this Settlement shall, unless
expressly provided otherwise in this Settlement, take
effect | —
ia) from lst January, 1966 in respect of Categori-
sation of Banks & Areas, Scales of Pay, Method of
Adjustment into Scales of Pay, Dearness Allowance,
Medical Aid and Expenses, Provident Fund and
Gratuity /Pension;

{b) from lst July, 1966 in respect of Special Allow-
ances, House Rent Allowance, Washing Allowance,
Cyecle Allowance, Hill Allowance, Fuel Allowancs,
Project Ares Compensatory Allowanece, Split Duty
Allowance and Water Searcity Allowance.

Provided that the arrears in respect of Special
Allowances shall only be calculated with reference to
the allowsnce payable on reallocation of duties as pro-
vided in Chapter V, such reallocation 1o be completed
by Banks wilhin three months from the date of this
Settlemant:

FProvided that in the case of part-time workmen any arrears
in respect of the aforesaid matters shall only be calculated
with reference fo thelr revised wages flxed In terms of
Clause 49 read with Clause 205, such revision o be com-
pleted by Banks within two months from the date of this
Settlement.

#231 Omn respect of all other matiers this Settlement will
come inio operation one month after the date of this Setile-
ment, As regards all matters in respect whereof this
Settlerment will come into operstion one month after the
date of this Settlement all the existing provisions will con-
tinue to operate, notwithstanding anything herein contained,
until this Settlement comes into operation in respect of all
such matters; for instance for the purpose of calculation
and payment of Overtime, the existing provisions will con-
tinue to apply from 1st January, 1968 till one month after
the date of this Settlement notwithstanding the fact that
the new scales of pay, dearness sllowance, etc. have come
iniwe operation in the meantime.



224. For the purpose of making the requlsite adjustments
and making payments on account thereof, banks shall have
. & maximum period of three months from the date of this
Settlement,

22.5. This Settlement shall be deemed to have settled all
the demands listed In Appendix ‘E' bereto. The Settle-
ments reproduced in Appendix ‘C' shall be deemed to have
been superseded with effect from ist Junuary, 1966 insofar
as they relate to the payment of Temporary Dearness
Allowance, the od hoc increase of Re. 1 to subordinate staff,
the changes in medical aid and expenses, and the option
to employees for increments in lieu ‘of special allowances
for educstional qualifications,

228 During the currency of this Settlement no further
demand involving financial outlay which may affect all
the banks covered by this Settlement shall be raised by
the workmen except under emergent circumstances. This
shall not apply to demands in respect of bonus.

927. 'This Settlement shall be hinding on the parties for
three years from Ist January, 1968 to 3lst December, 1968
and shall eontinue to be binding even thereafter until aither
party gives to the other, two months' notice in writing of
intention to terminate this Settlement

For All India Bank Emplovees For Indian Banlks
Association, Association.
84/- Sdf Sd/- '

{Prabhat Kar), (A C. Kakkar), (F. K F. Nariman),
General Secretary, President
For All India Bank Employess For Bombay Exchange

Federation, - Banks Association.
Bd/- 2 8d/-
(N.¥. Bhatt), (V.M. Sekhri), 10-10-66 (D. C. Martin)
Chairman. General Secretary. Chairmnan.
HEW DELHI, S4/-

19th October, 1866 {0, Venkatachalam), 19-10-66
Chief Labour Commissioner (Central)
WITMESSES :
1 Sd/- Inderjit Singh, 2. Sd/- N. Lakshmanan,
13-10-56. 19-10-88.
——



APPENDIX ‘A'
LIST OF PARTIES REPRESENTED

BANE MANAGEMENTS AS UNDER

Exchange Banks represented by the Bombay Exchange
Banks" Association ;—

=
RN - P

Algemene Bank Nederland N.V.

The American Express Co, Inc

The Bank of Tokyo,

Bangue Mationale de Paris.

The Chartered Bank

The Eastern Bank Lid

First National City Bank

The Hongkong and Shanghsi Banking Corpn.
Mercantile Bank Limited
National & Grindlays Bank Lid,

Indian Hanks represented by the Indisn Banls'

PEEEREFSemaporppp-

The Punjab Mational Bank Tid
State Bank of Bikaner & Jalpar.
State Bank of Hyderabad.

State Bank of Mysore,

The Syndicate Bank Lid

The Unlon Bank of India Lid,
The United Bank of India Ltd
The Unlted Commercial Bank Lid



‘B' CLASE BANES:
1. The Andhra Bank Ltd.
The Bank of Behar Ltd
The Bank of Rajasthan Ltd
The Canara Banking Corporation Lid.
The Hindustan Commercial Bank Lid.
State Bank of Indore.
State Bank of Patiala

LR

represented by .

THE ALL INDIA BANK EMPLOYEES' ASSOCTATION
and

THE ALL INDIA BANEK EMPLOYEES' FEDERATION

APPENDIX ‘B’ (See Chapter V)
SFECIAL ALLOWANCE DUTIES

The following list does not include the routine duties
of the cadre (clerical/subordinate} which a workman nor-
mally has to perform, but merely enumerates those special
duties which if performed in addition to the routine duties
will entitlse the workman to a special allowance on the

terms and conditions provided in Chapler V.



FART I—FOR NON-SUBDRIDNNATE STAFF

iy TELEPHONE OFERATORS

Their work involvez operating a Telsphone PBX
Board with & minimum of three extornal lines, on regular
ssgignment.

ii1 RELIEVING TELEFHONE OPERATORS :

Persons whoe on regular assignment are required to
felieve full-time Operators referred o abowve during the
recess period or to work in their place during their absence
on leave or otherwise provided they themselves are not
regular full-time operators. Such persons will not oe entl-
Ued to the Special Allowance for full-time operators on a
pro rota basis at any time.

i) AUDIT CLERKS

Clerks in the Internal Audit Department whose work
involves audit checking of completed vouchers, entries,
statements balances, books of accounts etc. with a view 1o
confirming their correctness and ascertaining whether
office procedures and rules are being correctly followed.
The irregularities detected by them are reported to the
Head of the Audit Department and/or his immediate
Superior, who is responzible for taking necessary action.
[Note : —Checking of returns and statements from branches

by other than Internal Audit Department cletks
would not be covered by “sudit checking'.)

[iv} COMPTISTS

Their work involves operating a ecomplometar on
regular aselgnment
(v} TELEX OPERATORS

Thelr work involves operating of Telex Machine on
regular assignment.
(vl TELLERS

Passing &nd Cash Payment of chegues upio and
incinding Rs. 1,004,
{vii} PUNCH AND CARD OPERATORS

Persons who, on regular assignment, are required to
oporate puniches for preparing punch eards or verifying
punched cards for use on the IB M or the LCT. (Hollerith
—Power Sarmas) machines
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{viii} ACCOUNTING MACHINE OPERATORS

Persons whao, on regular assignment, afe required to
operate Ledger Accounting Machines like National Cash
Register Machines, Remington Rand Aceounting Machines,
Blug Star Ascounting Machines etc. Thase machines can
be used for the purposes of ledger-and staiemant posting
of Curreat Accounts, Savings Bank Acsoumin Deposits
Acoounts, Genoral Ledger Accounts, inter-branch/agency
Accounts, Salary and Provident Fund Aceounts. -
{ix) LBM. LC.T. (Hollerith—Power Samas)

MACHINE OPERATORS ' i

Persons who on regular sssignment, sre regittred
operate LB.M. or LC.T. (Hollerith—Power Samas) Machines
{other than Punches) which sort, analyse and tgbulate the
punched cards. These machines can be used for the purpose
of maintaining inter-branch/a accounits for recon-
cillation purposes as also salary and Provident !ﬁ
Atcounts, at head offices or offices where Banka’ centralise
aoeounts are maintained. e

{x) STENOGRAFPHERS v

Emplovess required, by thcurmtufihdriniﬁhyuut

to take dictation in shorthand and type letters, documents,
{xi) HEAD CLERKS _ &

Their duties invalve : — :

i) Passing independently cash, clearing and transfer
cheques, vouchers, etc. (whether credita or dabits)
upto and including BRs. 1,000/~ passing will include
verification of signatures and scrutioy as o cor-
reciness or endorsements on and other particulars
of such instruments. [t will also include checking
and initialling the relative entries in the respective
books of accounts (including ledgers) if in any
bank such practice is in existence at prosent

iii) Checking of vouchers, drafts, pay orders, bill sche-
dules, advices, pass books. statement of accounts,
books of accounts (excluding ledgers) and interest
exchange,  discount, brokerage, calculations and
initialling them by way of authenticating them for



sccuracy/correciness.  Any sventual authorisstion
of this work wherever necessary under an existing
procedure, shall be done by a superior,

(iif} Primary coding and decoding of telegrams (except
check cyphers or symbeols) subject to eveniual
authentication by a superior and checking andjor
marking off confirmation/s acknowledgement of
telegrams.

(xii) ASSISTANT HEAD CASHIERS {above the level of
routine clerks)

Their job is to sssist the Head Cashier in looking after
and checking the work of clerks in the Chsh Department.

(xiif) CASHIER-IN-CHARGE OF CASH IN PAY
OFFICES OR BRANCHES

Single Cashier in pay offices or branches holding eash
and valusbles in joint custody with an officer, accountable
for them and responsible for the running of the Cash
Department.

(xivl HEAD CASHIERS ‘CATEGORY A’ (For Banks

other than the Subsidiary Banks of the State Bank
of Indis)

Their dutles ifwolwe

Holding the bank's cash, keys, and/or other valus-
bles in safe custody jointly with en officer and being
sccountable for them and being responsible for the
running of the Cash Department.

- NOTE: —In banks where such practice iz In existence
the opinion compilation werk and verification
of vernacular signatures/endorsements may,
it the bank so desires, be continued to be done
by employees under this estegory without
disturbance, in which case the Head Cazhier
ihﬂheenﬂtildlurmlddﬂmllsp-dll

5 Allowance of Rs, 5/- p.m, J

(xv) HEAD CASHIER'S 'CATECORY B' (For the Subai-
diary banks of the State Bank of India) :
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Their dutles involve :
(1) holding the bank's cash, keys snd/or cther walu-
ables in safe custody jointly with an officer and
being accountable for them and being responsible

for the running of the Cash Department,
AND

(1) opinion compilation,
AND

{1}y verification of vernacular signatures/endorsements.

(xvi) HEAD CASHIERS ‘CATEGORY C’ (For banks other
than the Subsidiary banks of the State Bank of
India};

Their duties involve :

(i) holding the bank's cash, keys sndfor other valu-
ables in safe custody jointly with an officer and
being accountable for them and being responsible
for the running of the Cash Department,

AND

(ii) countersigning cheques and/or drafts (oh selves or
correspondents), payvment orders, deposit receipts
elg

HOTES :—(1} In banks where such practice is in exist-
ence, the opinion sompllation work and
verification of vernacular signatures/
endorsements will continue to be done by
employees under this ecategory without
disturhance, .

{2) ‘Countersigning' means signing in a manner
whereby the primary responsibility for
ensuring that all the formalities are com-
plete, rests with the other signatory.

{3) In banks where the practies of discharging
bills/hundies, for payment received only, is
in existence it may be continued to be done
by this category.

{xvii) HEAD CASHIERS ‘CATEGORY D' (for the subsi-

diary banks of the State Bank of India) :

Their duties involve : 5
(i) holding the bank's cash, keys and/or other valu-
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ables in sale custody jointly with an officer and
being accountable for them and being responsible
for the running of the Cash Department,

AND
(i} opinion compilation work,
AND

(ki) verification of vernacular signatures/endorsements,
AND
(iv) attending to Government Tressury Work.

{xviii) HEAD CASHIERS ‘CATEGORY E' (Far all banks
including the Subsidiary banks of the Siate Bank
of India) :

Their duties are the same as those of Head Cashiers
in Category (A) or (B) or (C) or (D) plus all or any of
the following duties : —

(i) discharging/endorsing bills, cheques, ste.;

(i) opinjon compilation work and verification of ver.
nacular signatures (to the extent it is not already
covered under Categories A, B, C ar D);

(iii' being in charge of Clearing and godown depart-
ments éte: L

(iv) guarantesing the cash siafl under them

{xix) SPECIAL ASSISTANTS
Their dutles involve :

(i) Passing independently Cash, Clearing and Transfer
cheques' vouchers, ete. (whether eredits or debita)
uplo and imcluding Rs. 5000 (or any higher limit
fixed by the bank in its own diseretion). Puaawing
will include verification of signatures and scrutiny
as to the correctness of endorsemnents on and other
particulars of such instruments:

(i} Signing vouchers, cheques, drafts, pay orders,
advices, bill schedules, statermnents, certificates, ete.:

(iii}) Checking all wouchers, advices, statements, bills,
returns, books of accounts, ete.;

{iv) Checking eusrrent, savings and other ledgers,
PREOVIDED that if any additional sllowance is
paid Lo any employes/s under any axisling system

=



in & bank for ledger-checking, such payment and
ledger checking systemn shall eontinue undstucbed,
and such continuance shall preclude any claims
by & workman for a change in status,

(v} Discharging, endorsing cheques, bills sic

{vi} Checking the coding and decoding of telegrams
(excluding check symbols or cyphers);

{vil) Inspecting godowns (only in banks where such
work is already being done by workmen).

PART II—-FOR SUBORDINATE STAFF

(iy CYCLOSTYLE MACHINE OPERATORS:

Operating Cyclostyle Machines whether manoally or

electrically on regular assignment.
{ii) LIFTMEN :

To operate the lifts on regular assignment.
(iii) RELIEVING LIFTMEN :

Persons who on regular assignment are required o
relieve full-time liftmen referred to above during the
recess period or to work in their place during their absence
on leave or otherwise: provided they themselves are not
regular full-time hhmﬂ_su:hpermwﬂlnd-thuﬂud

to the Special Allowanece for full-time liftmen on a pro
rata basis at any time.

{iv) CASH PEONS:
Persons required ;—
(i) to take money-orders, to buy stamps ete, which

involves carrying of cash not exceeding of Rs. 400
and to carry insured letters ete. to Post Office :

{ii) to stitch currency note bundles:

{iif) to stitch and seal parcels or packets containing
SUrrency notes;

(iv) to transit cash from the Bank to an office outside
or vice versa, if unaccompanied by a Watchman/
Armed Guard,
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{(v) WATCHMEN (these are members of the Watch and

Ward Staff):

Persons other than ‘Armed Guards’ who are required
to perform watch and ward duties, ie. to watch or look
after the premises or a department for the purposes of its
safety. Security and guard against infiltration and agminst
removal of Bank's property by any unauthorised person
AND/OR to watch and guard as above, the movement of
cash from one place to another inside the bank premises,
or outside where an Armed Ouard is not employed at the
Branch/Office.

(vi) ARMED GUARDS (These are members of the Watch
and Ward Staff):

Fersons required to perform wailch and ward duties,
ie., 1o watch or look after the premises or depariment for
the purposes of its safely, security and guard against at-
tack or assauit or infiliration and against removal of bank's
property by any unauthorised persuns AND/OR to watch
and guard as above the movement of cash from one place
to another*whetker inside or outzide the Bank, for which
purpose they are required by the Bank to carry any of the
following weapons : —

{i) gun, pistol or anv other fire arm; or

(il) dagger, sword, khukri or spear: or

(iii) any other Hcensed weapon.

HOTE—Re: ‘Retsioers’ --Peons (other than wafch-
i men) whose names are registered in the

Bank's licence as ‘Retainers” will, when thay
I perform “armed guard”, duties, be entitled to

special allowance for “Armed Guards™ pro rofa
ivil) BILL COLLECTIONS:

Their work involves 1 —

{i) Obtaining acceptance of bills of exchange, hun-
dies, etc. drawn on local parties or banks and/or
enllecting payments thereof;

(i) ecollecting payments for cheques or Postal Orders,
ete, from banks or Post Office counters,

They may also be required to collect cash not excesd-

ing Rs. 600 at a time against varous instroments,



(viii)) DAFTARIES :
Their work involves : —
(i) Simple binding of books and registers;
(ki) Press—Copying;

(lii) Filing independently letters and other papers in
respective files as per Indications marked there-
on;

{iv) Assisting in issuing stationery;

{v) Stacking under guidance old records in orderly
manner and assisting in giving them out when
required;

{vi) Undertaking the whole process of sorting, arran-

{ix) HEAD PEONS :

Persons required to assiet in supervision of wvarious
matiers pertaining to subordinate staff like : —

{i) Cleanliness of the office premises;

{ii} Cleanliness of uniforms;

{(ili) Leave arrangements;

(iv) Arrangements for safe keeping of keys;

iv) Distribution of dutiss amongst the subordinate
stafl.

{x) AIR-CONDITIONING PLANT HELFPERS:

Semi-skilled persons who under the supervision of the
technician attend to routine maintenance of and minor
repairs to air-conditioning plants.

ju) ELECTRICIANS:

Their work involves carryving out semi-skilled electri-
cal work like routine maintenance of electrical equip-
ment, effecting minor repairs to electrical fixtures and

appliances.
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(xii) DRIVERS :

Persons required to drive, maintain and effect minor

repairs (not requiring a technician's skill) to motor-cars,
motor-vans, station wagons, scootors, motor-cycles or other
Motor Vehicles,

year 1949 shall apply to full-time workmen.

APPENDIX ‘F' (See Clsuse 21.6)

(i) Seales of Pay; and

(ii) Special Allowances for Graduates/Holders of
National Diploma in Commerce and for holders
of CAIB/CATIE Diploma in the Bank of India Lid.

(For such of their workmen as are governed by the
Bank's own scales of pay with 20 years' span) :

PART 1: SCALES OF PAY
The following pay-scales with referonce to the base
(In Rupees)

{i) Workmen olher tham those belonging to Sub-
erdinate Stall : .

[

Arga 1:

154-8-170-10-210-15-T70-20-3 1 0- 2541 0-30-500

{1-2 4 4 2 4 3) years

Area II:

143-8-158-0-185-10-225-15-270-20-330-25-360- 30440

(12 2 L 3 3 o 1) years

Area TIT:

132-7-146-8-170-10-230- 15 260~ 20-300- 25-400
(12 13 ] 1 1 ) years
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(i} Werkmen who are members of ihe Subardinale

Siaff :
Area 1
Of2-100-3- 121 -4-165
p (1-1 T 11) years
Area 1l
-2 100-3-1 18-4-154
[1-4 i 9) years
Area I11:

85-2-100-1-109-4-145

(1-7 3 8) years

PART II: SPECIAL ALLOWANCES FOR
GRADUATES/HOLDERS OF NATIONAL
DIFLOMA IN COMMERCE AND FOR
HOLDERS OF C.ALB./C.ALLB. DIPLOMA

{For workmen who are not members of the Subordinate
Staff)

{In Rupees per menth)
Gradustes/ Those who Those whi
halders of Paza Part [ Pass Part II
Mational of CALBY of CATR/
Diploma in CA.LLE. CAIlLB

Comme roe examination  examination

During 1st to 6th

year of service 16 8 16
During Tth year

of service and

thereafter 20 10 20

Each of the Special Allowance herein Is in addition to
any other Special Allowance payable in ferms of Chapter
V (excopt Part Il of Clause 52) of this Settlement.

——————



The NOBW signed a Settlement with the TBA and Bombay
Exchangs Banks” Association vide Memorandum of Settament
dated %ith Movember 15366, The terms of the Settlement are the
same as prinied here,



